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Future Workplace Options Analysis
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Future Workplace Options Analysis

1. EXECUTIVE SUMMARY

Powerlink Queensland has undertaken a detailed investigation of the options available with respect to
confirming the appropriate workplace accommodation strategy.

The current workspaces and facilities at the Powerlink Virginia site are reaching end of life. The current
office accommodation in the Edison, Tesla and Brian Sharp buildings was constructed in 1997, 2002 and
2006, and the current ages of these fitouts is 22, 17 and 13 years, respectively. From a workplace strategy
perspective, the collective age of the Powerlink office work environments is significant, and environments
are dated and hamper the ability of Powerlink to meet legislative compliance requirements, Powerlink’s
Strategic Initiatives, and the efficient delivery of transmission services.

The age and current condition of the current facilities has been assessed and deemed to be likely to result
in significant capital and operational expenditure over the next 15 years. Undertaking ad-hoc capital
repairs in an operating facility is inefficient and does not deliver improvement in Powerlink’s delivery of
services to the customer.

There is an opportunity to align the required refurbishment of the workspace with modemn workplace
design to enable and support the cultural change that Powerlink are currently undergoing. Powerlink is
well positioned to leverage new workplace accommodation that can enable and support their business
well into the future.

A total of 10 options were assessed for both cost and non-cost criteria as follows:
1. Do Nothing Different
Full Workplace Refurbishment — no sharing ratio (fully assigned desks)
Full Workplace Refurbishment — low sharing ratio (85%)
Full Workplace Refurbishment — high sharing ratio (75%)
Light Touch Workplace Refurbishment — no sharing ratio (fully assigned desks)
Light Touch Workplace Refurbishment — low sharing ratio (85%)
Light Touch Workplace Refurbishment — high sharing ratio (75%)

Demolish and rebuild new office building at Virginia

© ® N o oD

Relocate - single leased site including office and warehouse
10. Relocate — split site leased office and new build warehouse at Narangba

Please refer to Annex A for a detailed summary of each option assessed.

The cost of each option was assessed via the preparation of a Net Present Value (NPV) by White &
Partners. Please refer to Annex B for a copy of the financial analysis report.

The options were assessed against non-cost criteria which can be broadly categorised into:

 Enhancement of Safety or Legislative Compliance

File Name: Future Workplace Project — Options Analysis
Page 2 of 17



Future Workplace Options Analysis

¢ Improved Staff Wellbeing
e Improved Culture and Engagement
e Improved Productivity
o Efficient Sustainable Design and Improved Building Management Systems
Refer to Annex C for full details of the non-cost criteria assessment for each of the option.

Option 7 - light touch refit with high sharing ratio, was ranked first based upon the NPV financial
assessment.

Option 8 - demolish and rebuild, Option 9 - relocate to single leased premises, and Option 10 - relocate
to split premises were all equally ranked first from a non-cost assessment.

The cost assessments, whilst providing a ranked outcome, demonstrated that several options were very
similar NPV, therefore a combined weighted assessment of cost (60%) and non-cost (40%) was
undertaken which resulted in the following ranking:

1. Single Leased Location
2. Full Refurbishment — Low Sharing Ratio
3. Full Refurbishment — No Sharing Ratio

Powerlink have advised that without a strong financial motivation to transition to a leased facility, their
preference is to retain ownership of their existing premises. Therefore, the Full Refurbishment Option is
preferred with either a low sharing ratio, or no sharing ratio. As the no sharing ratio is only circa $185,000
difference in NPV it is recommended that this option be selected for the purpose of seeking funding, with
the sharing ratio to be determined following further development of the workplace strategy.
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Future Workplace Options Analysis

2. STRATEGIC DEFINITION
2.1. Problem / Opportunity

The current workspaces and facilities at the Powerlink Virginia site are reaching end of life. The current
office accommodation in the Edison, Tesla and Brian Sharp buildings was constructed in 1997, 2002 and
2006, and the current ages of these fitouts is 22, 17 and 13 years, respectively. From a workplace strategy
perspective, the collective age of the Powerlink office work environments is significant, and environments
are dated and hamper the ability of Powerlink to meet legislative compliance requirements, Powerlink’s
Strategic Initiatives, and the efficient delivery of transmission services.

The age of the current facilities has been assessed and deemed to be highly likely to result in significant
capital and operational expenditure that is inefficient and does not deliver and improvement in Powerlink’s
delivery of services to the customer.

There is an opportunity to align the required refurbishment of the workspace accommodation with modern
workplace design to enable and support the cultural change that Powerlink are currently undergoing.
Powerlink is well positioned to leverage a new workplace environment that can enable and support their
business well into the future.

2.2. Objective / Purpose

The purpose of this report is to document the options that were assessed with respect to the Powerlink
Workplace Accommodation and provide a recommended outcome for presentation to the AER.

The assessment process assessed 10 different options for cost and non-cost criteria with the objective
of determining a recommended outcome that demonstrates responsible financial management, whilst
achieving a positive workplace outcome for Powerlink.
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Future Workplace Options Analysis

3. EVALUATION OF OPTIONS

A total of 10 options were assessed for both cost and non-cost criteria as follows:

1.

© ® N o o kA~ N

Do Nothing Different

Full Workplace Refurbishment — no sharing ratio (fully assigned desks)

Full Workplace Refurbishment — low sharing ratio (85%)

Full Workplace Refurbishment — high sharing ratio (75%)

Light Touch Workplace Refurbishment — no sharing ratio (fully assigned desks)
Light Touch Workplace Refurbishment — low sharing ratio (85%)

Light Touch Workplace Refurbishment — high sharing ratio (75%)

Demolish and rebuild new office building at Virginia

Relocate — single leased site including office and warehouse

10. Relocate — split site leased office and new build warehouse at Narangba

Please refer to Annex A for a detailed summary of each option assessed.

In order to undertake a comprehensive analysis of each option, the following activities were undertaken:

Workplace test fit planning was undertaken for options 2 to 7 to determine spatial requirements
and likely open plan arrangements. Refer to Annex D for copies of the interior design planning
report.

Building Certifier undertook a review of the existing facilities, proposed full refurbishment, and
proposed light touch refurbishment test fits and provided a report on the likely compliance
considerations for each of these options. Refer Annex E.

Powerlink had already engaged KPMG to undertake a detailed assessment of the existing
facilities at Virginia and prepare a capex expenditure plan. This capex expenditure plan was
utilised for the assessment of the Do Nothing Different option. Please refer to annexure F for the
KPMG capex assessment.

KPMG were also engaged to prepare a prediction of the anticipated Opex expenditure for each
of the remain at Virginia options under consideration. Refer to Annex G for KPMG’s Opex
expenditure estimates.

A Building Services Engineer was engaged to prepare an assessment of the building services
upgrades required under the full refurbishment and light touch refurbishment options. Please
refer to Annex H for a copy of their assessment.

A cost planner prepared cost planning advice for each of the options under consideration, taking
into account the above listed advice prepared by other consultants. Refer to Annex | for copies
of each of the cost plans prepared.

White & Partners prepared a detailed financial model for each of the options considered taking
into account the information prepared by the other consultants, which determined an NPV for
each option. Refer to Annex B for a copy of the financial model.

Generate Property Group prepared a detailed assessment of each of the options against a pre-
agreed non-cost criterion that are linked back to the NER capital expenditure objectives and
Powerlink’s Strategic Initiatives. Refer to Annex C for a copy of the non-cost assessment.

The below table details the ranking that has been the outcome of the above activities for both non-cost
and cost criteria for each option under consideration.
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Future Workplace Options Analysis

OPTION COS'I;NRFI'\\;G)KING r;c;r:‘-'c(:&sg
1. Do Nothing Different 6th (-$64.8 mil) 10t (last)
2. Full Workplace Refurbishment — no sharing ratio 8th (-$65.5 mil) 4th (equal)
3. Full Workplace Refurbishment — low sharing ratio 7th (-$65.3 mil) 4th (equal)
4. Full Workplace Refurbishment — high sharing ratio 4th (-$63.3 mil) 6t
5. Light Touch Refurbishment — no sharing ratio 3rd(-$60.1 mil) 7th (equal)
6. Light Touch Refurbishment — low sharing ratio 2 (-$59.6 mil) 7th (equal)
7. Light Touch Refurbishment — high sharing ratio 1st (-$57.5 mil) oth
8. Demolish and rebuild new office building at Virginia 10t (-$91.6 mil) 1st (equal)
9. Relocate — single leased site including office and 5t (-$64.8 mil) 15t (equal)

warehouse
10. vltg:c;%ztssgatsﬂiatrasritgeb;eased office and new build 9t (-$67.3 mil) 15t (equal)

The cost assessments, whilst providing a ranked outcome, demonstrated that several options were very
similar NPV, therefore a combined weighted assessment of cost and non-cost was undertaken which
resulted in the following rankings:

RELOCATE TO NEW
FULL REFURBISHMENT LIGHT TOUCH REFIT PREMISES
DO Low High No Low High DEMOLISH Single

NOTHING No Sharing Sharing Sharing  Sharing Sharing Sharing & REBUILD leased Split

DIFFERENT Ratio Ratio Ratio Ratio Ratio Ratio VIRGINIA location location
70% cost / 30% 10 4 3 2 8 7 6 9 1 5
Non-Cost
60% cost / 40% 10 3 2 a4 8 6 7 9 1 5
Non-Cost

This combined assessment demonstrates that generally relocate to a leased premises is ranked first,
whilst a full refurbishment option is ranked second.
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4. RECOMMENDATION
4.1. Recommended Solution

Based upon the above options analysis, the options considered in more detail are leasing new premises
and full refurbishment.

Powerlink have advised that without a strong financial motivation to transition to a leased facility, their
preference is to retain ownership of their existing premises. Therefore, a Full Refurbishment Option is
recommended with either a low sharing ratio, or no sharing ratio. As the no sharing ratio is only circa
$185,000 difference in NPV it is recommended that this option be selected for the purpose of seeking
funding, with the sharing ratio to be determined following further development of the workplace strategy.

The Full Refurbishment (no sharing ratio) provides the following critical benefits:

* Provides significant future growth flexibility via increase of sharing ratios in the future

* Very high achievement of non-cost project outcomes

e Full compliance upgrades including:
o Sprinkler installation
o New fire stairs
o New lift
o Full upgrades of building services and finishes to meet current code requirements
o Disabled and ambulant bathrooms

¢ Reduced ongoing operational costs

e Lower risk of safety incidents

4.2. Recommended Delivery Approach

Once the funding for the final solution is agreed. It is recommended that the project be procured and
delivered in three stages:

e Phase 1 — Project Establishment
e Phase 2 — Design team appointment and concept design

e Phase 3 — Design Development and Construction

Whilst it is understood that Powerlink is seeking to obtain funding for the next reset period, commencing
in July 2022, it is recommended that Phase 1 and Phase 2 are commenced earlier if possible. There are
additional capital expenditure and operational costs until such time as the refurbishment is
completed, therefore commencing the design prior to July 2022 will enable Powerlink to commence the
construction works immediately upon commencement of the reset period in July 2022, and therefore
obtain the financial and operational benefits of the works earlier.
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Annex A: Options Descriptions
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OPTIO

N SUMMARY 1: DO NOTHING DIFFERENT

OPTION DESCRIPTION

Remain at Virginia in existing facilities and existing fitout, with repairs only made as necessary to
maintain the current facilities.

COST SUMMARY
Ranked 6% based upon NPV.

Financial model based upon

e KPMG’s assessment of Capex requirements to maintain the current facilities.

e KPMG’s assessment of operational costs based upon current expenses and planned
schedule of Capex works.

e Nil Terminal value as all buildings and fitout will be at end of life at the end of the financial

model period.

NON-COST SUMMARY

Ranked last in achievement of non-cost outcome assessment.

CONSIDERATIONS

BENEFITS Low upfront capex cost solution.
Low disruption to the workforce in the short term.
SAFETY The current buildings do not meet current building codes and have a

number of areas of concern with respect to safety risks. The works do
not achieve any significant improvement in safety or legislative
compliance.

DISADVANTAGES

This option does not achieve any of the improvements targeted for the
non-cost assessment, ie. Nil improvement in staff wellbeing,
productivity, culture & engagement, or sustainable building practices.
The building services and fitout are generally end of life and repairs
would be required to be completed out of hours, or emergency
response to failures.

RISKS

Significant risk of un-scheduled emergency repairs being required that
would be high cost and disruptive to the workforce.

The built form, whist generally compliant with building codes, does not
provide the highest level of safety and there is a risk of a significant
incident.

The current workplace does not facilitate achievement of Powerlink’s
Strategy Themes and it is likely that as the workplace continues to age,
this will continue to deteriorate.

STAKEHOLDER IMPACTS

Immediate construction impacts are low, however the above identified
disadvantages and risks are likely to have a negative impact on
stakeholders in the long term.

TEST FIT: Not Applicable — fitout remains as currently installed.




OPTION SUMMARY 2: FULL REFURBISHMENT, NO SHARING

OPTION DESCRIPTION
Remain at Virginia in existing buildings with works as follows:

e  Full refurbishment of full workplace in Brian Sharp and Edison.

e Assigned desks with nil sharing ratio.

e Upgrade of building services in Edison and Brian Sharp as detailed in BSE’s report.

e Northlink Place able to be sold, as workspace no longer required in this building.

o Tesla warehouse workplace no longer required in this building, and capex upgrades completed in
accordance with KPMG capex programme.

COST SUMMARY
Ranked 8™ based upon NPV.
Summary of Financial model basis:

e CCM’s cost plan for fitout works and building services upgrades.

e KPMG’s assessment of Capex requirements for the Tesla warehouse and lifecycle replacements that
are not undertaken in the initial building upgrade.

e KPMG’s assessment of operational costs based upon works intended to be completed in the project.

e Nil Terminal value as all buildings and fitout will be at end of life at the end of the financial model
period.

e Northlink Place sale at market valuation.

NON-COST SUMMARY

Ranked equal 4" in achievement of non-cost outcome assessment.

BENEFITS Full refurbishment of workplace ensures that all non-cost criteria are achieved
with a significant impact.

Staff remain at a location that they are familiar with and lesser impact than a
move scenario.

SAFETY A full refurbishment will result in a significant upgrade to compliance for
CONSIDERATIONS legislation and building code. Achieving a high quality safety outcome for the
office.

The Tesla warehouse would remain a risk with respect to known safety
concerns that exist in this warehouse.

DISADVANTAGES / As the model requires Powerlink to remain operating out of the premises whilst
RISKS works are undertaken, there will be a significant impact whilst construction
works are undertaken.

As the building fabric and services that are not end of life are retained, there is
a risk that unexpected costs may be incurred to address latent conditions,
unforeseen failures, etc. However significantly less risk than a light refit. Tesla
warehouse is not replaced in this scenario, there is a risk of failures or
incidents in this building until full capex programme is undertaken.

STAKEHOLDER IMPACTS | Significant impact on staff whilst works are undertaken.
Expected improvement in customer outcomes as a result of significant
achievement on non-cost objectives.




OPTION SUMMARY 3: FULL REFURBISHMENT, LOW SHARING

OPTION DESCRIPTION
Remain at Virginia in existing buildings with works as follows:

e  Full refurbishment of full workplace in Brian Sharp and Edison.

e Non-assigned desks with a low sharing ratio of 85%.

e Edison and Brian Sharp level 1 fully occupied,_

e Upgrade of building services in Edison and Brian Sharp as detailed in BSE’s report.

e Northlink Place able to be sold, as workspace no longer required in this building.

e Tesla warehouse workplace no longer required in this building, and capex upgrades completed in
accordance with KPMG capex programme.

COST SUMMARY
Ranked 7" based upon NPV.
Summary of Financial model basis:

e CCM’s cost plan for fitout works and building services upgrades.

e KPMG’s assessment of Capex requirements for the Tesla warehouse and lifecycle replacements that
are not undertaken in the initial building upgrade.

e KPMG’s assessment of operational costs based upon works intended to be completed in the project.

e Nil Terminal value as all buildings and fitout will be at end of life at the end of the financial model
period.

e Northlink Place sale at market valuation.

NON-COST SUMMARY

Ranked equal 4" in achievement of non-cost outcome assessment.

BENEFITS Full refurbishment of workplace ensures that all non-cost criteria are achieved
with a significant impact.

Staff remain at a location that they are familiar with and lesser impact than a move
scenario.

Implementing a low sharing ratio facilitates flexibility and provision for future
growth, without imposing more change than the staff are able to adjust to.
SAFETY A full refurbishment will result in a significant upgrade to compliance for legislation
CONSIDERATIONS and building code. Achieving a high quality safety outcome for the office.

The Tesla warehouse would remain a risk with respect to known safety concerns
that exist in this warehouse.

DISADVANTAGES / | As the model requires Powerlink to remain operating out of the premises whilst
RISKS works are undertaken, there will be a significant impact whilst construction works
are undertaken.

As the building fabric and services that are not end of life are retained, there is a
risk that unexpected costs may be incurred to address latent conditions,
unforeseen failures, etc. However significantly less risk than a light refit.

Tesla warehouse is not replaced in this scenario, there is a risk of failures or
incidents in this building until full capex programme is undertaken.

STAKEHOLDER Significant impact on staff whilst works are undertaken.

IMPACTS Expected improvement in customer outcomes as a result of significant
achievement on non-cost objectives.




OPTION SUMMARY 4: FULL REFURBISHMENT, HIGH SHARING

OPTION DESCRIPTION

Remain at Virginia in existing buildings with works as follows:
o  Full refurbishment of full workplace in Edison.
o Non-assigned desks with a high sharing ratio of 75%.
e Edison fully occupied,_
e Upgrade of building services in Edison and Brian Sharp as detailed in BSE’s report.
e Northlink Place able to be sold, as workspace no longer required in this building.
e Tesla warehouse workplace no longer required in this building, and capex upgrades completed in
accordance with KPMG capex programme.

COST SUMMARY
Ranked 4" based upon NPV.
Summary of Financial model basis:

e CCM’s cost plan for fitout works and building services upgrades.

e KPMG’s assessment of Capex requirements for the Tesla warehouse and lifecycle replacements that
are not undertaken in the initial building upgrade.

e KPMG’s assessment of operational costs based upon works intended to be completed in the project.

e Nil Terminal value as all buildings and fitout will be at end of life at the end of the model period.

e Northlink Place sale at market valuation.

NON-COST SUMMARY

Ranked 6% in achievement of non-cost outcome assessment.

BENEFITS Full refurbishment of workplace ensures that the majority of non-cost criteria are
achieved with a significant impact.
Staff remain at a location that they are familiar with and lesser impact than moving.

SAFETY A full refurbishment will result in a significant upgrade to compliance for legislation
CONSIDERATIONS | and building code to the Edison Building.

The Brian Sharp building has less work in this option, therefore some compliance
concerns are likely to remain.

The Tesla warehouse would remain a risk with respect to safety concerns that exist in
this warehouse.

DISADVANTAGES | Powerlink is to remain operating out of the premises whilst works are undertaken,

/ RISKS there will be a significant impact whilst construction works are undertaken.

A higher sharing ratio may cause stress and dissatisfaction for some staff.

The growth capacity via an increase in sharing ratios is limited.

As the building fabric and services that are not end of life are retained, there is a risk
that unexpected costs may be incurred to address latent conditions, unforeseen
failures, etc. However significantly less risk than a light refit.

Tesla warehouse is not replaced in this scenario, there is a risk of failures or
incidents in this building until full capex programme is undertaken.

STAKEHOLDER Significant impact on staff whilst works are undertaken.
IMPACTS Expected improvement in customer outcomes as a result of significant achievement
on non-cost objectives.




OPTION SUMMARY 5: LIGHT TOUCH REFURBISHMENT, NO SHARING

OPTION DESCRIPTION

Remain at Virginia in existing buildings with works as follows:

Light touch refurbishment of workplace in Brian Sharp and Edison — retain the majority of walls,
amenities, all stairs, and structural elements in current position.

Assigned desks with nil sharing ratio.

Upgrade of building services in Edison and Brian Sharp as detailed in BSE’s report.

Northlink Place able to be sold, as workspace no longer required in this building.

Tesla warehouse workplace no longer required in this building, and capex upgrades completed in
accordance with KPMG capex programme.

COST SUMMARY

Ranked 3" based upon NPV.

Summary of Financial model basis:

CCM'’s cost plan for fitout works and building services upgrades.

KPMG’s assessment of Capex requirements for the Tesla warehouse and lifecycle replacements that
are not undertaken in the initial building upgrade.

KPMG’s assessment of operational costs based upon works intended to be completed in the project.
Nil Terminal value as all buildings and fitout will be at end of life at the end of the model period.
Northlink Place sale at market valuation.

NON-COST SUMMARY

Ranked equal 7" in achievement of non-cost outcome assessment.

BENEFITS Light touch refurbishment of workplace provides a medium level of improvement in

non-cost criteria.
Staff remain at a location that they are familiar with and lesser impact than moving.
Lower cost solution.

SAFETY This option will achieve some improvement in safety outcomes for the site, however
CONSIDERATIONS | will not achieve a full upgrade of all safety considerations or a full compliance

upgrade.
The Tesla warehouse would remain a risk with respect to safety concerns that exist in
this warehouse.

DISADVANTAGES | As the model requires Powerlink to remain operating out of the premises whilst works
/ RISKS are undertaken, there will be a significant impact whilst construction works are

undertaken.

The light touch solution does not replace a large portion of the existing workplace,
therefore higher risk of higher ongoing maintenance costs and lower staff satisfaction.
As the building fabric and services that are not end of life are retained, there is a risk
that unexpected costs may be incurred to address latent conditions, unforeseen
failures, etc.

A number of safety risks remain as full compliance upgrades are not undertaken.
Tesla warehouse is not replaced in this scenario, there is a risk of failures or incidents
in this building until full capex programme is undertaken.

STAKEHOLDER Significant impact on staff whilst works are undertaken.
IMPACTS Expected improvement in customer outcomes as a result of improvement in

achievement of non-cost objectives.




OPTION SUMMARY 6: LIGHT TOUCH REFURBISHMENT, LOW SHARING

OPTION DESCRIPTION

Remain at Virginia in existing buildings with works as follows:

Light touch refurbishment of workplace in Brian Sharp and Edison — retain the majority of walls,
amenities, all stairs, and structural elements in current position.

Non-assigned desks with a low sharing ratio of 85%.

Edison and Brian Sharp level 1 fully occupied,_

Upgrade of building services in Edison and Brian Sharp as detailed in BSE’s report.

Northlink Place able to be sold, as workspace no longer required in this building.

Tesla warehouse workplace no longer required in this building, and capex upgrades completed in
accordance with KPMG capex programme.

COST SUMMARY

Ranked 2" based upon NPV.

Summary of Financial model basis:

CCM'’s cost plan for fitout works and building services upgrades.

KPMG’s assessment of Capex requirements for the Tesla warehouse and lifecycle replacements that
are not undertaken in the initial building upgrade.

KPMG’s assessment of operational costs based upon works intended to be completed in the project.
Nil Terminal value as all buildings and fitout will be at end of life at the end of the model period.
Northlink Place sale at market valuation.

NON-COST SUMMARY

Ranked equal 7" in achievement of non-cost outcome assessment.

BENEFITS Light touch refurbishment of workplace provides a medium level of improvement in

non-cost criteria.

Staff remain at a location that they are familiar with and lesser impact than moving.
Implementing a low sharing ratio facilitates flexibility and provision for future growth,
without imposing more change than the staff are able to adjust to.

SAFETY This option will achieve some improvement in safety outcomes for the site, however
CONSIDERATIONS | will not achieve a full upgrade of all safety considerations or a full compliance upgrade.

The Tesla warehouse would remain a risk with respect to known safety concerns that
exist in this warehouse.

DISADVANTAGES | Powerlink is to remain operating out of the premises whilst works are undertaken,
/ RISKS there will be a significant impact whilst construction works are undertaken.

The light touch solution does not replace a large portion of the existing workplace,
therefore higher risk of higher ongoing maintenance costs and lower staff satisfaction.
A number of safety risks remain as full compliance upgrades are not undertaken.

As the building fabric and services that are not end of life are retained, there is a risk
that unexpected costs may be incurred to address latent conditions, unforeseen
failures, etc.

Tesla warehouse is not replaced in this scenario, there is a risk of failures or incidents
in this building until full capex programme is undertaken.

STAKEHOLDER Significant impact on staff whilst works are undertaken.
IMPACTS Expected improvement in customer outcomes as a result of improvement in

achievement of non-cost objectives.




OPTION SUMMARY 7: LIGHT TOUCH REFURBISHMENT, HIGH SHARING

OPTION DESCRIPTION

Remain at Virginia in existing buildings with works as follows:

Light touch refurbishment of workplace in Edison — retain the majority of walls, amenities, all stairs,
and structural elements in current position.

Non-assigned desks with a high sharing ratio of 75%.

Edison fully occupied,_

Upgrade of building services in Edison and Brian Sharp as detailed in BSE’s report.

Northlink Place able to be sold, as workspace no longer required in this building.

Tesla warehouse workplace no longer required in this building, and capex upgrades completed in
accordance with KPMG capex programme.

COST SUMMARY

Ranked 1° based upon NPV.

Summary of Financial model basis:

CCM'’s cost plan for fitout works and building services upgrades.

KPMG’s assessment of Capex requirements for the Tesla warehouse and lifecycle replacements that
are not undertaken in the initial building upgrade.

KPMG’s assessment of operational costs based upon works intended to be completed in the project.
Nil Terminal value as all buildings and fitout will be at end of life at the end of the model period.
Northlink Place sale at market valuation.

NON-COST SUMMARY

Ranked 9™ in achievement of non-cost outcome assessment.

BENEFITS Light touch refurbishment of workplace provides a low to medium level of

improvement in non-cost criteria.
Staff remain at a location that they are familiar with and lesser impact than moving.

SAFETY This option will achieve some improvement in safety outcomes for the site, however
CONSIDERATIONS | will not achieve a full upgrade of all safety considerations or a full compliance upgrade.

The Tesla warehouse would remain a risk with respect to safety concerns that exist in
this warehouse.

DISADVANTAGES | Powerlink is to remain operating out of the premises whilst works are undertaken,
/ RISKS there will be a significant impact whilst construction works are undertaken.

The light touch solution does not replace a large portion of the existing workplace,
therefore higher risk of higher ongoing maintenance costs and lower staff satisfaction.
A higher sharing ratio may cause stress and dissatisfaction for some staff.

The growth capacity via an increase in sharing ratios is limited.

A number of safety risks remain as full compliance upgrades are not undertaken.

As the building fabric and services that are not end of life are retained, there is a risk
that unexpected costs may be incurred to address latent conditions, unforeseen
failures, etc.

Tesla warehouse is not replaced in this scenario, there is a risk of failures or incidents
in this building until full capex programme is undertaken.

STAKEHOLDER Significant impact on staff whilst works are undertaken.
IMPACTS Expect some improvement in customer outcomes as a result of improvement in

achievement of non-cost objectives.




OPTION SUMMARY 8: DEMOLISH AND REBUILD AT VIRGINIA

OPTION DESCRIPTION

Remain at the Virginia site, however demolish the current office buildings and build new office
facilities. Tesla warehouse remains as constructed with capex repairs only.

COST SUMMARY
Ranked 10 based upon NPV.
Summary of Financial model basis:

e CCM cost plan for new building and fitout for the office facilities and control room.

e KPMG’s assessment of Capex requirements for the Tesla warehouse.

e Operational costs based upon KPMG’s assessment.

o New office building terminal value as per CCM cost plan, as new build will have a value at
the end of the financial model period.

e Northlink Place sale at market valuation.

e Leased offsite location for churn space whilst the new building is built with Northlink Place
and Brian Sharp fully occupied during the works.

NON-COST SUMMARY

Ranked equal 1°' in achievement of non-cost outcome assessment.

BENEFITS Significant achievement of goals for all non-cost criteria.
A new building will achieve full compliance for legislation and building
code.
Low ongoing operational and maintenance requirements.
SAFETY A new office building will achieve full compliance for legislation and
CONSIDERATIONS building code. Achieving the highest possible safety outcome for the
office.

The Tesla warehouse would remain a risk with respect to safety
concerns that exist in this warehouse.

DISADVANTAGES / The requirement to lease churn space and move staff multiple times
RISKS will be disruptive and costly.

Higher cost risk that other scenarios due to the significantly larger
scope of works.

Tesla warehouse is not replaced in this scenario, there is a risk of
failures or incidents in this building until full capex programme is
undertaken.

STAKEHOLDER IMPACTS | Significant impact on staff with the requirement to move a large
portion of the workforce offsite during construction.

Anticipated improvement in customer outcomes as a result of the high
achievement of non-cost objectives.

TEST FIT: Not Applicable.



OPTION SUMMARY 9: RELOCATE TO NEW PREMISES, SINGLE LOCATION

OPTION DESCRIPTION

Relocate to new premises under a leased arrangement. With assumptions as follows:

e Single location housing all existing Virginia Site office and warehouse facilities.
e Airport or similar location that has ease of road access, however limited public transport.
e Total of 750 carparks provided.

e Low sharing ratio implemented (therefore 790 desks provided to new office).
e Warehouse provided with a total of 7,150m? including lab and associated offices.

COST SUMMARY

Ranked 5 based upon NPV.

Financial model based upon:

e Sale of Northlink Place and Harold Street Premises at market valuation.
e Fitout costs based on government benchmark rates.

e Rent costs and incentive amount based upon market rates at airport or similar.
e Nil Terminal value as all fitout will be at end of life at the end of the financial model period.

NON-COST SUMMARY

Ranked equal 1°' in achievement of non-cost outcome assessment.

BENEFITS

Significant achievement of goals for all non-cost criteria.

Moving buildings facilitates the opportunity for significant cultural
change.

Leased option moves the burden of a large portion of the building
operation and maintenance to a third party.

SAFETY
CONSIDERATIONS

A new building will achieve full compliance for legislation and building
code. Achieving the highest possible safety outcome.

DISADVANTAGES /
RISKS

Moving facilities will force a significant change on the workforce.

Due diligence and decision on location for move may prove difficult for
Powerlink.

A leased solution may reduce the ability for Powerlink to respond to
changed requirements for facilities over the term of the lease.

Staff dissatisfaction due to the move.

STAKEHOLDER IMPACTS

No construction impacts for staff.

Potential significant change impact for staff to relocate to a new way of
working and a new location.

Anticipated improvement in customer outcomes as a result of high
achievement of non-cost objectives.

TEST FIT: Not Applicable — assumed 12m? per workstation to determine area required.




OPTION SUMMARY 10: RELOCATE TO NEW PREMISES, SPLIT LOCATIONS

OPTION DESCRIPTION

Relocate to new premises, splitting the office facilities and the warehouse. With assumptions as

follows:

Leased solution for the office, on city fringe with good public transport.

Construction of a new warehouse facility on property already owned by Powerlink at
Narangba.

Low sharing ratio implemented (therefore 790 desks provided to new office).

Office provided with 30 carparks, as public transport to be available for the majority of staff.
Warehouse constructed with a total of 7,150m? including lab and associated offices.

COST SUMMARY

Ranked 9% based upon NPV.

Financial model based upon:

Sale of Northlink Place and Harold Street Premises at market valuation.

Fitout costs based on government benchmark rates.

Rent costs and incentive amount based upon market rates for city fringe.

Warehouse terminal value as per CCM cost plan, as new build will have a value at the end of
the financial model period.

NON-COST SUMMARY

Ranked equal 1% in achievement of non-cost outcome assessment.

BENEFITS Significant achievement of goals for all non-cost criteria.

Moving buildings facilitates the opportunity for significant cultural change.
Leased option moves the burden of a large portion of the building operation
and maintenance to a third party.

SAFETY All new buildings will achieve full compliance for legislation and building

CONSIDERATIONS | code. Achieving the highest possible safety outcome for Powerlink’s
facilities.

DISADVANTAGES | Moving facilities will force a significant change on the workforce.

/ RISKS Due diligence and decision on location for move may prove difficult for
Powerlink.

Narangba is a more remote location for the warehouse facility.

A leased solution may reduce the ability for Powerlink to respond to
changed requirements for facilities over the term of the lease.

Staff dissatisfaction due to the move.

STAKEHOLDER No construction impacts for staff.
IMPACTS Potential significant change impact for staff to relocate to a new way of

working and a new location.
Anticipated improvement in customer outcomes as a result of high
achievement of non-cost objectives.

TEST FIT: Not Applicable — assumed 12m? per workstation to determine area required.
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01 Introduction

Introduction

White & Partners were engaged by Powerlink as a member of the consultant
team undertaking the updated Our Future Workplace Options Analysis.

Cost and Non-Cost criteria were employed to assess the future accommodation
options available to Powerlink. The cost assessment criteria that Powerlink

determined the most relevant to their requirements was Net Present Value (NPV).

Accordingly, we were directed to prepare a financial analysis that calculated the
NPV of the cashflows of the following options:

1. Do Nothing

2. Full Workplace Refurbishment - nil sharing ratio

3. Full Workplace Refurbishment - low sharing ratio (85-90%)
4. Full Workplace Refurbishment - high sharing ratio (70-75%)
5. Light Touch Updates - nil sharing ratio

6. Light Touch Updates - low sharing ratio (85-90%)

7. Light Touch Updates - high sharing ratio (70-75%)

8. Demolish and Rebuild

9. Relocate to New Premises — single location (Airport)

10. Relocate to New Premises - split location (Airport Office and Narangba
Warehouse extension)

11. Relocate to New Premises - split location (Fringe Office and Narangba
Warehouse extension)

The cashflow models for each option commence 1 July 2022 and have a
15 year horizon. The model inputs were derived in collaboration with
Powerlink and the agreed assumptions are outlined on pages 5 & 6. Cost
and valuation data for the modelling was provided by the following:

* Powerlink

« KPMG

» Collaborative Cost Management (Quantity Surveyors)
* Generate

* Market evidence

* 2016 JLL Valuation Report

The summary table of the Workplace Options Analysis is provided on
page 4 of this report and the associated workbook ‘20200909 Workplace
Options Analysis_NPV’ is attached.




02 Workplace Options Analysis - Summary Table

STAY PUT RELOCATE

Workplace Options : Full Refurb Full Refurb Full Refurb LT Refit LT Refit LT Refit Demolish & _ Relocate Relocate Relocate

Rojiciiine (no sharing) (low sharing) (high sharing) (no sharing) (low sharing) (high sharing) Rebuild Slngle.Locatlon S'.)ht Locat[on Sp.ht Locatllon

(Aiport) (Airport Office) (Fringe Office)
Horizon' 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years
Rent? - - - - - - - -$112.05m -$95.47m -$114.82m
Opex3 -$62.26m -$51.40m -$51.40m -$49.01m -$51.95m -$51.95m -$49.54m -$54.61m -$39.00m -$40.39m -$24.28m
Capex4 -$29.64m -$47.34m -$47.13m -$46.54m -$40.80m -$40.29m -$39.69m -$72.80m -$0.46m -$16.02m -$16.02m
Sale Revenue® - $11.00m $11.00m $11.00m $11.00m $11.00m $11.00m $11.00m $34.30m $34.30m $34.30m
Terminal Value® - - - - - - - $17.11m - $8.86m $8 86m
Total’ -$91.90m -$87.74m -$87.53m -$84.56m -$81.75m -$81.23m -$78.23m -$99.30m -$117.21m -$108.72m -$111.96m
PV @ 5.9% -$64.89m $65.49 $60.06 $59.60 6 $91.6 $65.56

Notes:

1.The 15 year horizon is Powerlink's chosen cashflow timeframe commencing 1 July 2022.

. CAPEX expenditure includes base building refurbishment and fitout costs.
. Sale revenue represents the notional vacant possession values derived from the 2016 JLL Valuation Report for Northlink Place ($11m) and the whole site ($34.3m).

. The model has not applied a cost of capital to the CAPEX expenditure or considered the tax effect of depreciation.

. Rent expenditure is the gross market rent and net market rent for office and warehouse areas respectively, in the relocate options.

. The NPV is the Net Present Value of each cashflow over the 15 year term discounted by the rate of 5.9% as advised by Powerlink.

. The total row is the total of the cashflows for each option in todays dollars. No cost escalation has been applied to any of the model inputs as per instruction by Powerlink.

2

3

4

5

6. Terminal value is the depreciated value of the new construction under the Demolish & Rebuild option and the Relocate to Split Location that involves a warehouse extension at the Narangba site.
7

8

9

. Stay Put OPEX consists of KPMG figures for the Stay Put Options. Relocation OPEX includes car parking costs, warehouse outgoings and KPMG identified historic specialised tenancy costs expected to be incurred in addition to Landlord outgoings.
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03 Model Assumptions

NPV

Discounted Cash flows

Terminal Value

Notional Site Values

Cost escalation on OPEX

Stay Put Option — * Do Nothing’

Stay Put Options (except ‘Do Nothing
and Rebuild’)

Rebuild Option

Discount Rate 5.90%

DCF's for all options commence at 1 July 2022 with a 15 year horizon in annual intervals

Applied when effective life of capital improvement extends beyond the 15 year horizon
Depreciated value in year 15 provided by QS

Vacant Possession Market Values in 2016 JLL Valuation Report

Not applicable as Powerlink requires the data in today’s dollars for reporting purposes

Annual OPEX and CAPEX provided by KPMG

. . . . .

Annual OPEX and Warehouse CAPEX per KPMG

Office CAPEX & Fitout cost provided by QS

Annual provision for ongoing CAPEX per KPMG

Recognise sale of Northlink Place in 2025 (completion of refurbishment)
No terminal value on refurbishment options as effective life is nil at year 15

Northlink Place and Brian Sharp to be utilized to capacity as workspace with the balance
office requirement located offsite in churn space

Churn space costs per sqm as per fringe office inputs

Full replacement of the Edison and Brian Sharp buildings including Fitout costs are
supplied by QS

In this scenario Tesla is not rebuilt but refurbished according to the KPMG CAPEX
allowance

Occupation of the new buildings is 2026

Annual provision for ongoing CAPEX per KPMG

Annual OPEX is per KPMG (Full Refurb LSR)

Recognise sale of Northlink Place in 2026 (completion of new build)

Terminal value of the Rebuild provided by QS

Confirmed by Powerlink 20/08/2020

Agreed in meeting with Powerlink,
Generate & W&P 06/08/2020

Agreed in meeting with Powerlink,
Generate & W&P 06/08/2020

Confirmed by Powerlink 20/08/2020

Agreed in meeting with Powerlink,
Generate & W&P 06/08/2020

Confirmed by Powerlink 20/08/2020

Confirmed by Powerlink 20/08/2020

Conf rmed by Power nk 20/08/2020



03 Model Assumptions (continued)

input/Option e I

+ Office and Warehouse located at the Airport

» Car parking requirement of 750 due to limited access to public transport

» NLA requirement provided by Generate & fitout provisions provided by QS
Lease commencement in 2025 to allow for completion of fitout works
Sale of the existing Virginia site in 2025

» Market rent and carparking costs provided by White & Partners

» Additional annual tenant specialized occupancy costs provided by KPMG (Full Refurb LSR —
adjusted by W&P)

Relocate Option (Single Location) Confirmed by Powerlink 20/08/2020

» Office located at the airport and 7,150 sgm warehouse extension at Narangba
* Due to the limited availability of public transport at the airport the model allows for 710 car
parking spaces. This number is derived from Powerlink's total parking requirement of 750
(when location has poor access to public transport) less an allocation of 40 cars to the
warehouse at Narangba
» NLA requirement provided by Generate & fitout provisions provided by QS
Relocation Option * Lease commencement in 2025 to allow for completion of fitout works and warehouse
(Split Location — Airport Office) construction
» Sale of the existing Virginia site in 2025
» Market rent and carparking costs provided by White & Partners
» Additional annual tenant specialized occupancy costs provided by KPMG (Full Refurb LSR-
adjusted by W&P)
» Warehouse construction estimate provided by QS
» Terminal value of Warehouse extension provided by QS

Confirmed by Powerlink 20/08/2020

« Office located in the city fringe and 7,150 sqm warehouse extension at Narangba

» Car parking requirement of 30 for the office with access to public transport

* NLA requirement provided by Generate & Fitout provisions provided by QS

» Lease commencement in 2025 to allow for completion of fitout works and warehouse
Relocation Option construction
(Split Location — Fringe Office) » Sale of the existing Virginia site in 2025

» Market rent and carparking costs provided by White & Partners

» Additional annual tenant specialized occupancy costs provided by KPMG (Full Refurb LSR —

adjusted by W&P)
» Warehouse construction estimate provided by QS
» Terminal value of Warehouse extension provided by QS

Confrmed by Power nk 20/08/2020



04 Appendix

20200909 Workplace Options Analysis_ NPV




05 Disclaimer

General disclaimer:

The information forming the basis for this project assessment has been prepared using information from a variety of sources. White & Partners
Advisory QLD Pty Ltd does not warrant the accuracy of any of the information and does not accept legal liability or responsibility for any injury, loss or
damage incurred by the use of, reliance on, or interpretation of the information.

Qualifications

1. Any cost provisional sums remain subject to a detailed design scope and subsequent cost assessment by a suitably qualified cost planner or
engineer.

2. This is not a valuation and we are not qualified valuers. Should an expert formal valuation be required we would direct you to engage the
services of registered valuation firm. Our assessment is guidance only based on a number of market based inputs relevant in the current market,
which will vary over time. If relying on this advice for long term decision making, an annual or periodic review is strongly recommended.

Confidentiality:
This report has been prepared and issued for distribution to select recipients and provided in accordance with strict confidentiality for the sole use of
the addressed recipient.




Wh te & Partners

111 Eag e Street
Brsbane QLD 4000
Te ephone: 07 3229 0003

wh teandpartners.com.au
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STAY PUT RELOCATE

Wonpeacs Options | NRNU Full Refurb Full Refurb Full Refurb LT Refit LT Refit LTRefit Demolish & Sin;:"l’_‘;?:ﬁon spﬁfg‘;‘:on spﬁf‘::f:;;on

(no sharing) (low sharing) (high sharing) (no sharing) (low sharing) (high sharing) Rebuild (Aiport) (Airport Office) (Fringe Office)
Horizon' 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years 15 years
Rent? | | I | | | | i . . .
Opex’ . . . . . . . . . . .
Capex* . . . L [ . . . [ L .
Sale Revenue® | [ [ . . . [ [ [ [ [
Terminal Value® I I I I I I I - I - -
Total -$91.90m -$87.74m -$87.53m -$84.56m -$81.75m -$81.23m -$78.23m -$99.30m -$117.21m -$108.72m -$111.96m

PV @ 5.9% -$64.89m 65.49 6 6 60.06 9.60 6 91.6 64.8 65.56 6

Notes

1.The 15 year horizon is Powerlink’s chosen cashfiow timeframe commencing 1 July 2022.

2. Rent expenditure is the gross market rent and net market rent for office and warehouse areas respectively, in the relocate options.

3. Stay Put OPEX consists of KPMG figures for the Stay Put Options. Relocation OPEX includes car parking costs, warehouse outgoings and KPMG identified historic specialised tenancy costs expected to be incurred in addition to landlord outgoings.
4. CAPEX expenditure includes base building refurbishment and fitout costs.

5. Sale revenue represents the notional vacant possession values derived from the 2016 JLL Valuation Report for Northlink Place ($11m) and the whole site ($34 3m).

6. Terminal value is the depreciated value of the new construction under the Demolish & Rebuild option and the Relocate to Split Location that involves a warehouse extension at the Narangba site.

7. The Total Row is the total of the cashflows for each option in todays dollars. No cost escalation has been applied to any of the model inputs as per instruction by Powerlink.

8. The NPV is the Net Present Value of each cashflow over the 15 year term discounted by the rate of 5 9% as advised by Powerlink.

9. The model has not applied a cost of capital to the CAPEX expenditure or considered the tax effect of depreciation.
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POWERLINK FUTURE WORKPLACE - OPTIONS ANALYSIS | RANKING SUMMARY TABLES

SUMMARY & COST ASSESSMENT

SERERTE
COST ASSESSMENT
FULL REFURBISHMENT LIGHT TOUCH REFIT RELOCATE TO NEW
DO NOTHING DIFFERENT No Sharing Ratio (931 desks) Low Sharing Ratio (85/90%) Higher Sharing Ratio (70/75%) No Sharing Ratio Low Sharing Ratio (85/90%) Higher Sharing Ratio (70/75%) DEMOLISH & REBUILD AT VIRGINIA Single leased location Split location
Ratio (value / lowest Ratio (value / Ratio (value / Ratio (value / Ratio (value / Ratio (value / Ratio (value / Ratio (value / lowest| Ratio (value / Ratio (value /
ASSESSMENT CRITERIA WEIGHT |Value NPV) Value lowest NPV) Value lowest NPV) Value lowest NPV) Value lowest NPV) Value lowest NPV) Value lowest NPV) Value NPV) Value lowest NPV) Value lowest NPV)
NPV 100% |-S 64,887,584 0.89 -S 65,493,249 0.88 -S 65,307,725 0.88 -S 63,333,095 0.91 -$ 60,059,521 0.96 -S 59,598,937 0.97 -$ 57,559,431 1 -S 91,623,677 0.63 -S 64,837,633 0.89 -$ 67,317,718 0.86
RANK — & — | — 7 — |- — T3 - 2 — | - — 10 — s — | )
NON-COST ASSESSMENT
FULL WORKPLACE REFIT LIGHT TOUCH REFIT RELOCATE TO NEW PREMISES
DO NOTHING DIFFERENT No Sharing Ratio Low Sharing Ratio (85/90%) Higher Sharing Ratio (70/75%) No Sharing Ratio Low Sharing Ratio (85/90%) Higher Sharing Ratio (70/75%) DEMOLISH & REBUILD AT VIRGINIA Single leased location Spiit location
Weighted Weighted Weighted Weighted Weighted Weighted Weighted Weighted Weighted Weighted
CRITERIA WEIGHT |Comment Rating Value Comi Rating Value |Ci Rating Value |C Rating Value |Commet Rating Value |Com Rating Value |G Rating Value |Comm Rating| Value C: Rating Value |Comm Rating Value
Some improvement,
|Enhance Safety / Legislative lhowever less than Significant Significant achievement of Significant achievement Significant achievement
Compliance 40% eted 2 08 5 2 achievement of goals 5 2 5 2 3 12 Medium improvement 3 12 Medium improvement 3 12 5 2 5 2 of goals 5 2
Significant Significant achievement of Significant achievement Significant achievement
15% _|Nil improvement 0 0 5 0.75 achievement of goals 5 0.75 5 0.75 3 0.45 Medium improvement 3 0.45 Medium improvement 3 0.45 5 0.75 5 0.75 5 0.75
Improved Culture & Significant Significant achievement of Significant achievement Significant achievement
Engagement 10% _|Nil improvement 0 0 5 0.5 achievement of goals 5 0.5 45 0.45 3 0.45 |Medium improvement 3 0.45 |Medium improvement 25 0.25 5 05 5 05 5 05
Significant Significant achievement Significant achievement Significant achievement of Significant achievement Significant achievement
15% _|Nil improvement 0 0 5 0.75 achievement of goals 5 0.75 45 0.675 4 0.6 of goals 4 0.6 of goals 4 0.6 oals 5 0.75 5 0.75 5 0.75
Efficient Sustainable Design &
Improved Building Significant Significant Some positive Some positive Significant achievement of Significant achievement Significant achievement
Management Systems 20% |Nil improvement 0 0 i of goals 4.5 0.9 |achievement of goals 45 039 Strong positive impact 4 0.8 improvement 25 0.5 improvement 25 0.5 improvement 2 0.4 goals 5 1 of goals 5 1 of goals 5 1
TOTAL 100% 0.8 4.9 4.9 2.675 3.2 3.2 2.9 5 5 5
F‘ANK 10 4 4 6 7 7 9 l 1 1 #N/A #N/A 1
[scorinG mATRIX
0
1
Some improvement or positive impact, however significantly
less than 2
Medium achievement of goals / average positive impact,
lhowever further improvement could be achieved 3
Strong positive impact, however further improvement could be
achieved 4
Significant achievement of goals / Strong positive impact 5
1

4/09/2020




POWERLINK FUTURE WORKPLACE - OPTIONS ANALYSIS

NON-COST CRITERIA

Sas
FULL REFURBISHMENT LIGHT TOUCH REFIT
DESCRIPTION AER CAPITAL EXPENDITURE OBJECTIVES POWERLINK STRATEGIC THEME
. ’C.:f::;:(:.::‘l:':: Maistain the quaity Maintais the safety of the — AGIEAT asToMER DO NOTHING No Sharing Ratio Low Sharing Ratio Higher Sharing Ratio No Sharing Ratio Low Sharing Ratio Higher Sharing Ratio RELOCATE TO NEW | DEMOLISH & REBUILD
" v /AT - =
:‘:;";:::m":‘;: ":‘.:.:':w':::‘ z‘: ;,‘:‘“"(:“" """':': ;',‘:_':u"":’ =) oy rwuTD | ua | roass e rOW Motssee e DIFFERENT (1:1 desk allocation) (85/90%) (70/75%) (1:1 desk allocation) (85/90%) (70/75%) PREMISES AT VIRGINIA
Semertied trammisson aramision service transmission senvices
ENHANCED SAFETY & LEGISLATIVE COMPLIANCE
Current di are non with the Y
Discrimination Act, Disability (Access to Premises - Buildings) X X
Address Disabled e dards and Design of Access and ility AS1428.1. Not achieved Achieved Achieved Achieved Not achieved Not achieved Not achieved Achieved Achieved
C i with under Q Work Health &
Safety Act 2011 and Work Health & safety Regulation 2011 - duty of
care so far as reasonably practicable to ensure health & safety of X X
staff, visitors and contractors. This includes provision and
'Workplace Health & Safety L i e of work i p! , plant and structures, Planned works to
Compliance such that workers are not exposed to risks to heaith and safety. address is delayed Achieved Achieved Achieved | Achieved Achieved | Achieved Achieved Achieved
Current fire stairs are non with current Code of
Australia (BCA) and do not provide the highest level of safety for the X X
Fire Stair e Not achieved Achieved Achieved Achieved Not achieved Not achieved Not achieved Achieved
are not currently installed in the office areas. National
Construction Code (NCC) and Building Code of Australia (BCA)
compliance upgrades may be triggered when certain works are X X
undertaken. The lack of sprinklers does not provide the highest level
|Sprinkier (Fire Safety) of safety for the Not achik Achieved hieved Achi Not Not achi Not Achieved
The current lift is end of life and replacement parts are difficult to
source and time constrained. During this time there is no compliant X X "
disabled access to the upper levels of the buildings. Therefore the
facility is non with the Di: y Discrimi Act and Planned works to
F lift replacement Disability (Access to Premises - Buildings) Standards. |address is delayed Achieved Achieved Achieved Achieved Achieved Achieved Achieved Achieved
This code of practice defines specific safe work obligations with
respect to:
- access & egress
- work areas and workstations X X X
- flooring, lighting and housekeeping Meets minimum Meets minimum Meets minimum Meets minimum
Compliance with Safe Work - - ilati heating & cooling requirements, however i however i however i however
the Work Environment and Facilities Code of - provision of facilities for workers does not achieve good [does not achieve best does not achieve best does not achieve best
Practice - emergency planning. practice Achieved Achieved Achieved practice practice practice Achieved Achieved
Assets must be properly maintained such that they continue to
support the delivery of a wide range of government services, which
fulfil the sodal, economic and environmental needs of the X X
c ity. When the risk with failure of an
Policy for the maintenance of Queensland asset, departments should take into consideration the perception of
Buildings the i Not achieved Achieved Achieved Achieved |Achieved chieved Achieved Achieved d
Reception, kitchen, are non with g Code X X Planned works to
|Address slip rating to floors of Australia (BCA) requirements. address, pending Achieved Achieved Achieved Achieved Achieved Achieved Achieved Achieved
|'MPROVED STAFF WELLBEING
ially achi ially achi ially achi Likely to be achieved,
High quality breakout space, gym and end of trip |Staff are more likely to pursue a healthy lifestyle (if option proceeds) X X pending final budget for |pending final budget for |pending final budget for pending new building
|facilities and can assist Powerlink reduce costs associated with absenteeism. Not achieved EOT and Gym EOT and Gym EOT and Gym Not achieved Not achieved Not achieved selection Likely to be achieved
Partially achieved -
Open, new furniture, c spaces, acc a variety X X X however '!l“ upgrade to Y y
of work styles, etc. spaces not
Provision of modemn environment Leading to an improvement in quality and volume of work produced. Not achieved Achieved Achieved Achieved achieved spaces of concern spaces of concern Achieved Achieved
Accommodates variety of working styles and promotes physical
movement. Leading to a likely reduction in staff absenteeism and X X Generally achieved, with
Variety of wor & spaces improved productivity. Not achieved chieved Achieved variety of achieved Achieved
Provides a high visual amenity and quality environment for staff.
Leading to a likely reduction in staff absenteeism and improved X IN/A pending building N/A pending new
Atrium revitalisation productivity. Not achieved Achieved Achieved Achieved Not achieved Not achieved Not achieved ion i design
mprovement, T |Tmj ever |Improvement, Rowever
A focus on staff ing d c pride, lexclusion of ancillary & |exclusion of ancillary & |exclusion of andillary &
satisfaction and can provide a competitive advantage through X X meeting spaces limit meeting spaces limit meeting spaces limit
Fostered sense of and connection collaboration and sharing of ideas. Not achieved Achieved Achieved Achieved impact impact impact Achieved Achieved
Addresses demand for modemn fadilities (offered by other firms) that
align with current education and workplace environments globally. X X
P tec integration into the e. Lesser impact due to Lesser impact due to Lesser impact due to
p! and of younger Attraction and retention of high quality workforce to deliver a better |limited non-work setting |limited non-work setting |limited non-work setting
|staff customer outcome. Not chieved hieved Achieved
Lesser impact, however |Lesser impact, however |Lesser impact, however
Design will focus on wellness, staff movement and physical / mental X X X will still have a positive | will still have a positive | will still have a positive
Improved workforce mental health opportunities. Leading to a likely reduction in staff absenteeism. Not achieved Achieved Achieved Achieved |outcome outcome outcome Achieved Achieved
Moderate - moves High - full temporary
required within the location would be
Extent of impact / disruption on the op i i during 'workplace, however less Limited - relocation required to be sourced &
Construction Impacts works. Nil High High High than full refurb Moderate Moderate requirement only 2 relocations required
|!MPROVE CULTURE AND ENGAGEMENT
Variety of work settings accommodates generational and diverse
differences in work styles. variety of work settings | Variety of work settings | Variety of work settings
Technology supports flexible working to allow diversity of working X X = work work work
hours and styles. styles however less styles however less styles however less
Attraction and retention of high quality workforce to deliver a better lopportunity for fully opportunity for fully opportunity for fully
Accommodating diverse customer Not achieved Achieved Achieved Achieved diverse options diverse options diverse options Achieved Achieved
May be viewed as an
incomplete result & not
fully achieving
X X The higher sharing ratio May be viewed as an expectations / The higher|
may be of concern to L result & not |sharing ratio may be of
Provision of a future proofed, disease resilient work place that meets staff and lead to some fully achieving concemn to staff and lead
ing staff expectations the needs of staff and ¢ Not achieved Achieved Achieved dissatisfaction expectations to some dissatisfaction JAchieved Achieved
Design will ag! and casual
meeting points.
Flexibility of workspace will allow broader use of the full facility. X X X X P " WP o
Reduction of personal office / zones. however full impact however full impact however full impact
Increase business knowledge and build broader networks. lesser than other options |lesser than other options |lesser than other options
|!mproved Collaboration and connection Leading to an improvement in quality and volume of work produced. 2 Not chieved hieved under i i under i o under i i Achieved

3]09/2020




FULL REFL

LIGHT TOUCH REFIT

limited

Partial achievement, however impact my be

3

4/09/2020

DESCRIPTION AER CAPITAL EXPENDITURE OBJECTIVES POWERLINK STRATEGIC THEME
Comp y with =
m‘u::’v au‘s::uu:. Maistain the qualty Maintais the safety of the — A EIIOREN DO NOTHING No Sharing Ratio Low Sharing Ratio Higher Sharing Ratio No Sharing Ratio Low Sharing Ratio Higher Sharing Ratio RELOCATE TO NEW | DEMOLISH & REBUILD
Meet of manaye the demand for requirements sexsocieted relability of security of transmission system trough the  SAFE FOR - INNOVATE FOR  NON-REGULATED - - — -
R ] [ = e et T = n:unnw;b n\:&:;a ::::s sl St DIFFERENT (1:1 desk allocation) (85/90%) (70/75%) (1:1 desk allocation) (85/90%) (70/75%) PREMISES AT VIRGINIA
Seomcrited traramisson aramision service transmission senvices
cantros
Design that functionally and symbolically reflects Powerlink and its
aspirations.
P : PR - X X X X . N _ _ _
Workplace project offers a tool for the L team to Unlikely to achieve the  |Unlikely to achieve the  |Unlikely to achieve the
Aligns with Cultural Ti ation Project cultural change and efficiencies. Not achieved Achieved Achieved Achieved full to align full to align full to align Achieved d
Some staff may
experience stress / is still likely is still likely |Environment is still likely
Future proofed tenancy that allows the best staff to deliver their X X anxiety with the higher  |to appear dated & likely |to appear dated & likely |to appear dated & likely Re-build may be viewed
Perception "best work" in an efficient and manner. Not achi Achieved Achieved sharing ratio. to have lesser impact to have | impact to have lesser impact Achieved as
n ) A 3 Ly environm environm [As the full environment
Improvement in brand perception and reputation as likely to be seen will not be the | will not be the |will not be upgraded, the
as a place that people want to work and fosters alignment with X impact on brand will impact on brand will impact on brand will
Powerlink s future objectives. Leading to recrui of high quality |likely be less than other |likely be less than other |likely be less than other
|!mproved brand candidates. Not achieved Achieved Achieved Achieved loptions options options Achieved Achieved
The limitations on scope |The limitations on scope |The limitations on scope
bolically reflects the Al with Powerlink strategic initiatives and a focus on the X X X X may limit the abilityto | may limit the abilityto | may limit the ability to
and its aspi - Not achieved Achieved Achieved Achieved achieve this criteria achieve this criteria achieve this criteria Achieved Achieved
The improvement in staff satisfaction, cultural alignment and X X X X
pi and effici from the wil lead to i
longer term cost savings service and provision of prescribed services. Not achieved Achieved Achieved Achieved Achieved chieved chieved Achieved
The limitations on scope
may limit the ability to
achieve this criteria / The
The variety of work settings will accommodate the different work X X The higher sharing ratio higher sharing ratio may
styles and likely lead to higher engagement. may be of concern to The limitations on scope |The limitations on scope |be of concern to staff
Technology improvement to allow “work anywhere” is likely to lead staff and lead to some | may limit the ability to  |may limit the abilityto  |and lead to some
|!mproved staff retention to better retention of a diverse workforce. Not achieved chieved Achieved i i achieve this criteria achieve this criteria lissati i Achieved
Allow specific requirements for field staff to be incorporated into the The budget limitation The budget limitation The budget limitation
Integration of Field within the Corporate project scope and design, ensuring focus on prescribed transmission X X X X X X X X may impact the full may impact the full may impact the full
|Environment services. Not achieved Achieved Achieved Achieved i of this item i of this item i of this item |Achieved Achieved
|IMPROVED PRODUCTIVITY
[erate impact - 3 Eimpact - 3
Low impact - a number of number of the meeting | number of the meeting
Improved meeting rooms and visitor Improved integration with visitors, ease of obtaining rooms, etc. X X the meeting rooms will  |rooms will remain rooms will remain
management Improved efficiency of operations. Not achieved Achieved Achieved Achieved remain unchanged unchanged unchanged Achieved Achieved
p ing room to assist p and
o o effectiveness t‘:f.|?|eetings. . X X X X X
p tec facilitating within p (eg touch-down points).
the workspace Increased laptops and ability to “work anywhere”. Not achieved Achieved Achieved Achieved Achieved Achieved Achieved Achieved Achieved
(Recent ressarch by Libby Sander of Bond University Business School shows that
duttered spaces can have negative effects on our stress levels and our ability to some staff may Some staff may
|focus ) X X X stress / i stress /
Works will support a clean desk policy and provide a clean and open anxiety with the higher anxiety with the higher
Improved staff efficiency i Not achieved Achieved Achieved sharing ratio | Achieved Achieved sharing ratio Achieved Achieved
Variety of work settings allow for the full variety of required work o
environment (eg quiet space, collaboration space, phone space). X X X X however full impact however full impact however full impact
Improved productivity by more closely aligning the type of work to its lesser than other options |lesser than other options |lesser than other options
Fit for Purpose workspace setting. Not achieved chieved Achieved Achieved under i under i o under i i Achieved
Provide a n:_odem f:m‘l highly functional work environment, likely to Immn"_:p:d:iw";
ama‘n quality staff. ) . ) . be limited by exclusion of|
Provide workplace that supports diversity, leading to increased X X X b Some staff may P " - ,  |anciltary spaces / some
retention. i i i i il i
experience stress / however impact likely to |however impact likely to |staff may experience
Attraction and retention of talent (reduced Tangible evidence to existing staff that they are valued and likely to anxiety with the higher  |be limited by exdusion of |be limited by exclusion of | stress / anxiety with the
recruitment cost) lead to increased retention. Not achieved Achieved Achieved sharing ratio andillary spaces ancillary spaces higher sharing ratio Achieved Achieved
Space provides flexibility for teams to come together quickly for a
projectorap and di once an is achieved X X X X P
Space provides for flexible work and dated however impact likely to |however impact likely to |however impact likely to
different working styles. be limited by exclusion of | be limited by exclusion of | be limited by exclusion of|
Flexibility Leading to an improvement in quality and volume of work produced. Not achieved Achieved Achieved Achieved andillary spaces ancillary spaces ancillary spaces Achieved Achieved
|EFFICIENT SUSTAINABLE DESIGN AND IMPROVED BUILDING MANAGEMENT SYSTEMS
Meets recommended standards for fresh air, natural light, and
Achievement of Greenstar and/or Well best F ink's i to inability across Possible to achieve, Possible to achieve, Possible to achieve, Possible to achieve, Possible to achieve,
practice endeavours (nil rating) | benchmarks. Not budget ing budget pending budget Not Not Not ing budget ing budget
in icity use 0 i cost saving. X Not achi Achieved hi d Achieved Achieved Achieved chieved Achieved Achieved
Space utilisation tec room Efficient BMS, operational cost savings, effective & efficient use of X X
monitorin, space. Not achieved chieved Achieved Achieved Not achieved Not achieved Not Achieved chieved
IEfﬁciem éuceses Reduced paper usage and storage reduction. X Not achieved Achieved Achieved Achieved |Achieved Achieved Achieved Achieved Achieved
Design will accommodate opportunities for improved waste X
Improved recydling |Not achieved Achieved Achieved Achieved Achieved Achieved | Achieved Achieved Achieved
Unlikely to achieve full
outcome & growth
capacity via increase in
. L R X X X X X sharing ratios is less than
Provides to the quickly and low cost Unlikely to achieve full yto achieve full |other options / Growth
in response to small and large changes to the organisation. Growth capacity via due to due to capacity via increase in
Costs associated with changing seating allocations (“churn®) are increase in sharing ratios |exclusion of meeting exclusion of meeting sharing ratios is less than
Future Proofing: Flexible workspace reduced. Not achieved Achieved Achieved is less than other options |areas areas other options Achieved Achieved
Future Proofing: New meeting rooms and Future proofing workplace to ensure that the design implemented is X X X X
collaboration spaces sustainable. Not achieved Achieved Achieved Achieved Not achieved Not achieved Not achieved Achieved Achieved
Impl of to imp room X X i
p! room of use and staff time allocation. Not achieved Achieved Achieved Achieved lxhieved Iad\ieved Iadueved Achieved Achieved
|SCORING KEY
INot achieved
Achieved




Future Workplace Options Analysis

Annex D: Interior Design Workplace Planning

Due to size document not incorporated into this report, please refer to separate document issued via
web-link
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BUILDING CODE ASSESSMENT REPORT
K nl Knisco Job Ref. 206603 — Powerlink Workplace Review

1. PURPOSE OF REPORT

This Building Code Assessment Report has been developed to detail the assessment of the proposed works for
the Full Refurbishment, minor refurbishment and do nothing option against the Deemed-to-Satisfy Provisions of

the Building Code of Australia and detail any triggers for compliance with relevant building legislation.

2. BCA SUMMARY

The proposed work has been understood to be a review of proposed test fit options relating to the

refurbishment/fitout of the existing office buildings, specifically the Edison and Brian Sharp Buildings.

For the purpose of the BCA, the building works have been assessed as follows:

Building Edison Brian Sharp

Proposed/Intended use Office Office

Building Classification Class 5 Class 5

Type of Construction Type B Type C

Effective Height <12m <25m

Rise in Storeys 2 3

Number of Storeys 2 3

Floor Area (Approx.) Ground - 4,475m? Level 1 -2,495m?
Level 1 -4,475m? Level 2 —2,490m?
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BUILDING CODE ASSESSMENT REPORT
Knisco Job Ref. 206603 — Powerlink Workplace Review

3. TECHNICAL ASSESSMENT NOTES

The following Assessment Notes document Knisco’'s assessment of the design documentation against
Queensland Building Legislation, including the Building Code of Australia and AS1428.1.

5.1

Building Act 1975

Ref.

Issuels

Action/s

Application of Work to Existing Buildings

BA-1

Section 68 of QLD Building Act 1975

All new work / alterations to an existing building must not unduly
reduce the following—

e The existing level of fire protection for persons
accommodated in, or using, the building or structure

e The existing level of resistance to fire of the building or
structure

e The existing safeguards against the spread of fire to
adjoining buildings or structures

e The existing level of emergency egress from the building or
structure

Note only.

When considering work to an
existing building, it is important to
ensure any new works do not
reduce the existing level of
compliance.

This report has taken this Section
into consideration when
determining required scope.

BA-2

Section 81 of QLD Building Act 1975

If the proposed alterations or any alterations approved/completed
in the last three years represent more than half of the total
volume of the existing building (measured over its roof and
external walls), the whole building is required to be upgraded to
comply with current requirements (This requirement is often
referred to as the “50% rule”)

An assessment of the proposed works has considered the
following in relation to the existing building.

e The alterations do not impact more than half the total volume
of the existing building or structure measured over its roof
and external walls; and

e If work is undertaken in accordance with this BCA
requirements listed in this assessment report, the alterations
do not pose a risk:

- to the safety of persons accommodated in or using the
building or structure; or

- of spreading fire to adjoining buildings or structures.

Note only.

When assessing the requirements
of Section 81, we can confirm that
all options DO NOT trigger the
application of the 50% rule, as no
option represents more than 50%
of the buildings total building
volume.

HOWEVER, when determining
Section 81, Knisco (through this
report) has factored in parts of the
building which must be upgraded
beyond the minimum scope in
order to ensure the alterations do
not pose a risk to the safety of
persons accommodated, or spread
of fire to adjoining buildings.
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BUILDING CODE ASSESSMENT REPORT

Knisco Job Ref. 206603 — Powerlink Workplace Review

5.2  Building Code of Australia
Building Work Options
Ref. Issuels No Works Minor Work Major Work
Part B — Structure
B-1 Part B1 N/A For For
Any work to structural elements must be consideration by | consideration by
designed to comply with Part B1 of the BCA structural structural
and AS1170. designer during | designer during
It is noted that works proposed under both je&gln ¢ ge5|g|n ¢
the full refurbishment and light touch evelopment. evelopment.
proposals that will require structural design
by a BPEQ engineer include:
¢ New lift shaft and associated structure;
and
¢ New internal circulation stairs and
associated works (ie: slab cut outs and
bracing etc).
Other structural works to consider during
design development may include —
e Operable walls
e Penetrations through slabs
e  Structural loads for heavy plant or
equipment
¢ New/modified elements, e.qg.
balustrades
B-2 Part B1 N/A For For
In addition to the above, non-structural consideration by | consideration by
parts of the building & services must be struF:turaI _ stru.ctural _
designed & constructed to comply with des!gner during des!gner during
AS1170.4 for earthquake loads. design design

For the purpose of this project, these parts
& services may include:

o Walls & partitions
e Ceilings
e Floors

e Fixings for services, e.g. mechanical
ducts, hydrant risers, sprinkler mains,
cable trays, etc.

development.

development.
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Knisco Job Ref. 206603 — Powerlink Workplace Review

Building Work Options

Ref. Issuels No Works Minor Work Major Work

Part C — Fire Resistance

C-1 Part C1.1 N/A N/A N/A
The following work must ensure the
required Fire Resistance Level is being
maintained and/or achieved:

e New lift shaft — No FRL required

o New floors (if required for stair/lift cut-
outs) — No FRL required.

Note — Edison building is fire separated

from the Brian Sharp building by a sliding

fire door.

C-2 Part C1.9 — Non-Combustible External It is understood | Itis understood | Itis understood
Walls & Claddings a separate a separate a separate
For Type A or B construction, the following Scope of.wor.ks Scope of.wor.ks scope of.wor.ks

- . are considering | are considering | are considering
building elements and their components
. . the non- the non- the non-
must be non-combustible as determined by liant liant liant
testing to AS1530.1— compllan comp.|an compilan
cladding cladding cladding
e External walls and common walls, removal. removal. removal.
including all components incorporated
in them such as any fagade covering,
framing, insulation and any lining to the
internal side of the wall.
e The floor and floor framing of lift pits
¢ Any non-loadbearing internal walls
where they are required to be fire-
resisting.

C-3 Part C1.10 N/A All new works to | All new works to
Fire hazard properties of any material or Comply. To be comply. To be
assembly within the building must comply con.5|dered. CO”_S'de"ed_
with Spec C1.10 for floor, wall, ceiling during design during design
linings or any other material. development. development.

C4 Part C3.12 & C3.15 N/A All new works to | All new works to

All services penetrating a building element
required to have a fire resistance level must

be protected in accordance with Part C3.15.

All tested system and details must be
provided.

comply. To be
considered
during design
development.

comply. To be
considered
during design
development.
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Knisco Job Ref. 206603 — Powerlink Workplace Review

Building Work Options

Ref. Issuels No Works Minor Work Major Work

Part D — Access & Egress

D-1 Part D1.2 Note only. Note only. Note only.

For the purpose of this project, egress must | Compliance is Compliance is Compliance is
be via— achieved. achieved. achieved.
e At least 2x exits
e Access to an exit must be direct
(without passing through another sole
occupancy unit or tenancy).

D-2 Part D1.4 N/A A review of the A review of the
Travel distances to an exit must not exceed existing egress | existing egress
20m to an exit or a point of choice to two appears t(_) be appears t‘_’ be
exits with total travel to one of those exits on the limit of on the limit of
not being more than 40m. the 40m the 40m

maximum travel | maximum travel
to an exit. to an exit.

A detailed A detailed
assessment will | assessment will
be required be required
once detailed once detailed
drawings are drawings are
made available. | made available.
If travel exceeds | If travel exceeds
40m, this can be | 40m, this can be
addressed via a | addressed via a
performance performance
solution through | solution through
fire engineering. | fire engineering.

D-3 Part D1.6 Some main All new works to | All new works to

A minimum of 1000mm must be provided to
all paths of travel to an exit.

corridors are
obstructed by
printers and
equipment —
these should be
removed/relocat
ed.

comply. To be
considered
during design
development.

comply. To be
considered
during design
development.
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Building Work Options

Ref. Issuels No Works Minor Work Major Work
D-4 Part D2.10, D2.13, & D2.14 Existing stairs Existing stairs Existing stairs
All stairs, and landings must have a slip and ramps and ramps and ramps
resistance classification not less than listed | Should be should be should be
under Table D2.14 when tested in upgraded with upgraded with upgraded with
accordance with AS4586. slip resistant slip resistant slip resistant
nosings for save | nosings for save | nosings for save
movement. movement. movement.
All new stairs All new stairs
and ramps must | and ramps must
comply. comply.
D-5 Part D2.16 All balustrade All balustrade All balustrade
where a fall greater than 1m is possible. upgraded to a upgraded to a upgraded to a
minimum 1m minimum 1m minimum 1m
_ ) ] , height and any height and any height and any
Itis noted for the "full refurbishment’ that | jr0ag capable of | areas capable of | areas capable of
balustrades may be required for the new allowing a ‘step’ | allowing a ‘step’ | allowing a ‘step’
stalrs.' If this is the case, consider the to be relocated | to be relocated | to be relocated
following: more than more than more than
e Balustrades to be a minimum height of | 900mm away — | 900mm away — | 900mm away —
1000mm above FFL; this includes all | this includes all | this includes all
e If the fall below is greater than 4m no balustrade balustrade balustrade
climbable horizontal elements to be surrounding the | surrounding the | surrounding the
provided. open void. open void. open void.
o Engineer to design the balustrade to
cater for loading requirements.
D-6 Part D3.2 N/A All new works to | All new works to
Access for a person with a disability must comply. Tobe comply. To be
. . considered considered
be provided to and within all areas normally , ) , )
during design during design
used by occupants.
development. development.
Note that in accordance with the Disability
(Access to Premises — Buildings) Standards
2010, the following areas are required to
comply for disability access:
e New areas are to comply with
AS1428.1;
e Paths of travel to those new areas
known as “affected areas” are required
to comply.
D-7 Part D3.6, Part D3.7, Part D3.8 and Part N/A All new works to | All new works to
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BUILDING CODE ASSESSMENT REPORT
K nI Knisco Job Ref. 206603 — Powerlink Workplace Review

Building Work Options

Ref. Issuels No Works Minor Work Major Work
D3.12 comply. To be comply. To be
For the “full refurbishment’ option, the conlsidered' con'sidered.
following items are required to be upgraded during design during design
to comply — development. development.

o Braille & tactile signage — Al toilets
(male / female / disabled / ambulant)
and exits must be provided with Braille
& tactile signage

The signage must be located with
tactile lettering between 1250mm and
1350mm above the FFL. The location
of the sign must be provided on the
latch side of the wall between 50-
300mm away from the architrave. If
this is not possible, this sign may be
provided to the door.

For exit signs, these signs must state
“EXIT” and which level the door is
located (e.g. Level 1).

e Hearing augmentation — A hearing
augmentation system must be provided
wherever an inbuilt amplification system
is provided. An inbuilt hearing
augmentation system or hand-held
system can be provided.

e Tactiles — All stairways, ramps, and any
overhead obstructions less than
2000mm in height must be provided
with tactile indicators in accordance
with AS1428.4.1 (2009)

e Glazing decals / motifs — A 75mm
glazing motif/decal must be provided to
all glazed panels that are capable of
being mistaken for a doorway. The
decal must be located between 900mm
and 1000mm above the FFL and
extend for the full width of the glazing.

¢ Luminance contrast of doors — A 50mm
wide 30% colour contrast must
provided to all doorways so that
persons with vision impairments can
readily identify the door.

e All new/modified doorways are to
achieve a minimum clear opening of
850mm.
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Building Work Options

Ref. Issuels No Works Minor Work Major Work
D-8 | pisability Discrimination Act Note only. To b'ed ] To b'ed .
N o .| Compliance with | consiaere considere
The Disability Discrimination Act (DDA) is ) ; ; ; ;
complaints b);sed legislation; therz(afore )fuII the intent of the junnlg deS|g? gurlnlg deS|gtn
compliance is unable to be determined DDA does not ; eve qpmen o ; eve qpmen o
> comply. in addition to the | in addition to the
unless tested in the court of law. However, requirements of | requirements of
the Disability (Access to Premises - the BCA & the BCA &
Buildings) Standards 2010 (and Australian Australian
subsequently BCA) have been revised to Standards. Standards.
meet the intent of the DDA. The DDA Access DDA Access
Commonwealth Government have
i . . Consultant Consultant
confirmed that compliance with both the
L . . recommended recommended
Disability (Access to Premises — Buildings) through design through design
Standards 2010 and the BCA will meet the
intent of the DDA. phase. phase.
This report identifies compliance with the:
e Disability (Access to Premises -
Buildings) Standards 2010
e Building Code of Australia (and
subsequently AS1428.1)
To provide further advice against a
complaint being made under the DDA,
Knisco Inclusive Access can provide more
detailed advice relating to access for people
with a disability, including the management
of DDA risks. Further to this, Knisco
Inclusive Access can assist in the
formulation of any Performance Solutions.
Part E — Services & Equipment
E-1 Part E1.3 N/A Coverage Coverage
Fire hydrant coverage must be achieved review of review of
throughout all parts of the building. existing system | existing system
to be reviewed to be reviewed
with new layout. | with new layout.
It is noted that no hydrant works are An upgrade of An upgrade of
proposed as part of the “full the existing the existing
refurbishment” unless required to achieve system may be system may be
coverage compliance. Scaled hydrant required. required.
drawings will be required that show the new
fitout to determine compliance but it is not
anticipated that revisions to that system will
be required.
E-2 Part E1.4 N/A Coverage Coverage
review of review of

Fire hose reel coverage must be achieved
throughout all parts of the building.

existing system

existing system
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Building Work Options

Ref.

Issuels

No Works

Minor Work

Major Work

to be reviewed
with new layout.
An upgrade of
the existing
system may be
required.

As part of the
new works, fire
hose reels may
be removed as
they are no
longer required
under BCA2019.

to be reviewed
with new layout.
An upgrade of
the existing
system may be
required.

As part of the
new works, fire
hose reels may
be removed as
they are no
longer required
under BCA2019.

Part E1.5

Any building exceeding the allowable floor
area and volume of Part C2 of the BCA
could be considered a large isolated
building. Based on the floor area of the
Edison building exceeding Part C2, the
building should be considered a large
isolated building — which requires vehicle
access and sprinklers.

N/A

N/A

Note only.

Section 81 of
the Building Act
1975 does not
require the
building to be
upgraded to
comply with
sprinklers and
vehicular
access,
however, if
additional works
are proposed
beyond the
scope of this
project,
Powerlink must
reconsider the
implications of
Section 81 of
the Act.

Part E1.6

Fire extinguishers must be provided and
comply with AS2444.

Note that there is the chance to remove
FHR from class 5 office parts and replace
with extra fire extinguishers under the new
building codes (BCA 2019 Amdt. 1). If you
would like to investigate this option, it is
recommended that you discuss with
relevant services designer to confirm the

N/A

Upgrade
existing system
to comply with
current code.

Upgrade
existing system
to comply with
current code.
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Building Work Options

Ref. Issuels No Works Minor Work Major Work
practicality/savings.
E-5 Part E2.2 & E4.9 N/A New fire New fire
It is noted that both existing buildings are detection detection
protected with a smoke detection and alarm system to system to
system. ensure ensure
compliance with | compliance with
AS1670.1. AS1670.1.
It is understood that under the “full
refurbishment’ option that the smoke
detection and alarm system is being
replaced. Note that service design will be
responsible for ensuring that the smoke
detection and alarm system complies with
the relevant Australian Standards.
E-6 Part E3.6 N/A N/A New lift to
It is understood that the existing passenger ensure _
lift is at the “end of life” and is proposed to compliance with
be replaced under the “full refurbishment’ Part E3.6 -
option. details of lift
design to be
o . discussed
Notg that the following lift options are during design
available from Table E3.6(a): development.
e Electric, electrohydraulic and inclined
lifts; or
e Small sized, low-speed automatic lift —
must not be used for travel more than
12m.
The new lift will need to comply with
AS1735.12 for disability access features.
E-7 Part E4.2 & E4.5 N/A. New works to New works to

It is understood that the existing emergency
lighting and exit signage system is
proposed to be replaced under the “full
refurbishment’ option.

It is therefore a requirement that the whole
system us upgraded to comply with
AS2293.1.

ensure
upgraded
emergency
lighting and exit
signage.

ensure
upgraded
emergency
lighting and exit
signage.
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Building Work Options

Ref. Issuels No Works Minor Work Major Work

Part F — Health & Amenity

F-1 Part F2.2 & F2.3 N/A N/A New works to
It is noted that the existing sanitary facilities ensurg
are proposed to be stripped and refurbished comphance
as part of the “full refurbishment’ option. It achieved.

is noted that the extent of works is intended
to keep the existing partitions.

Note that this level of refurbishment will
require all sanitary facilities to be upgraded
to comply with current building legislation.
The following upgrades will be applicable:

e Existing accessible sanitary facility
(PWD) is to be upgraded to comply with
AS1428.1:2009; &

e Compliant ambulant facilities are to be
added to the existing facilities at a rate
of 1 ambulant facility per sex, per bank
of toilets; &

e Paths of travel/circulation spaces
leading to the upgraded facilities are to
be made compliant; &

o Edison Building (Level 1) — will
require 2x new accessible sanitary
facilities to comply with the
minimum required 50% of all banks
having a PWD.

Note that there are no specific requirements
for upgrades to the following facilities:

o Existing washbasins (except in a PWD
bathroom);

e Existing urinals

o Existing water closets (except ambulant
facilities).

The number of sanitary facilities required is
based on the proposed population for the
buildings. In order to accurately assess the
required sanitary facility numbers it is
recommended that the end user (Powerlink)
provide the expected maximum population
of each storey of each building.
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BUILDING CODE ASSESSMENT REPORT
K nl Knisco Job Ref. 206603 — Powerlink Workplace Review

Building Work Options

Ref. Issuels No Works Minor Work Major Work

Based on the current proposal the following
maximum population is catered for:

Edison Building

wcC wB Urinal Pop
Male 16 12 12
Total 565
Female 18 14 N/A
280M
Accessible 2 2 N/A 285F

Brian Sharp Building

wcC WB Urinal Pop
Male 12 6 Nil
Total 285
Female 6 6 N/A
150M
Accessible 3 3 N/A 135F

NOTES:

e A unisex PWD facility can be counted
once for each sex (male and female)
when determining toilet numbers.

F-2 Part F2.5 N/A N/A All new works to
If a distance of less than 1200mm is comp?ly. To be
measured between the doorframe and the con.3|dered.
toilet pan (and if the door swings into the during design
toilet), removable hinges must be provided. development.

F-3 Part F3.1 N/A N/A All new works to
It is understood that under the “full comply. To be
refurbishment’ option that new ceilings are con_S|derec!
being provided throughout, therefore all during design
new ceilings are to comply for the minimum development.

heights as follows:

Height of rooms and other spaces must be
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BUILDING CODE ASSESSMENT REPORT

Knisco Job Ref. 206603 — Powerlink Workplace Review

Building Work Options

Ref.

Issuels

No Works

Minor Work

Major Work

as follows:

e Stairways, ramps & landings — 2m
above FFL or stair nosing

e Bathrooms, sanitary facilities or the like
-21m

e Corridors, passageways or the like —
2.1m

e Habitable rooms — 2.4m

Part F4.4

Artificial lighting must be provided to all
room that are frequently occupied, all
spaces required to be accessible, all
corridors, circulation spaces and paths of
egress in accordance with AS/NZS1680.0.

It is understood that under the “full
refurbishment’ option that a new
mechanical ventilation system is proposed,
therefore it must be designed to comply
with the Energy Efficiency provisions under
Part J5 of BCA.

N/A

All new works to
comply. To be
considered
during design
development.

All new works to
comply. To be
considered
during design
development.

F-5

Part F4.5

Alterations to the mechanical ventilation
system must be carried in accordance with
AS1668.2 and AS3666.1.

It is understood that under the “full
refurbishment’ option that a new
mechanical ventilation system is proposed,
therefore it must be designed to comply
with the Energy Efficiency provisions under
Part J5 of BCA.

N/A

All new works to
comply. To be
considered
during design
development.

All new works to
comply. To be
considered
during design
development.

Part J

— Energy Efficiency

J-1

Part J

It is understood the proposed work does not
impact on the existing building fabric or
external glazing. As a result, the following
may apply for the purposes of Part J of the
BCA:

e Part J5 for air-conditioning and
ventilation systems;

e Part J6 for artificial lighting and power;

N/A

All new works to
comply. To be
considered
during design
development.

All new works to
comply. To be
considered
during design
development.
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BUILDING CODE ASSESSMENT REPORT
I o Knisco Job Ref. 206603 — Powerlink Workplace Review

and

e Part J7 for hot water supply; and

e Part J8 for facilities for energy
monitoring.

NOTE: Compliance with Parts J1, J2 & J3
may be required if the proposed work
involve alterations to the external fabric of
the building. Knisco understands this is not
the case — please confirm if this
understanding is incorrect.
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Annex F: KPMG Capital Expenditure Assessment
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CONDITION AND LIFECYCLE AUDIT / CAPEX FORECAST SCHEDULE

Powerlink X KPMG Q
33 Harold Street, Virginia QLD 4014 cattiy ooy ety
December 2019
1 |36 Norhink Place | Structure & Fabric | K tchenette Capex s 2,000/ s 99,000( § 99,000 $ 220,000
3 |36Norhink Place | Structure & Fabric |WC's Capex s 27.500] § 123750 5 123750 $ 275,000
4 |36 Norhink Place | Structure & Fabric | Ofce Area Capex s S3174]s  239283(s 239,283 $ 531,740
S |36 Northink Place [ Structure & Fabric | Claoding Capex 0
7 |36 Northink Place  [Vertical un Capex $ 204,000 204,000
8 |36Northink Place | Mechanica Air astrioution | VAV | BMS upgrace Capex 5 90000 5 405.000( S 405,000 s 900,000
9 |36 Northink Place  |Mechanica Cooiing towers Capex s 96,000 $ 96,000/
11 | Brian Sharp Buldng | Bectica Uninterruptable power supply (UPS) Capex $  1,000,000] $ 1,000,000
Chillers 2 Capex 15 0% s 792000 5 792.000| 5 792.000| $  2.376,000
Iife of 20 years and te colis, fans and
| Mechanica Variabie Jr valume baxes (VAVS) 3 "The VAVS wil be 3pproaching the end Capex 15 10% $ 504,000
of thelr typical econamic ife during the
timeframe. I
Mechanical Ventiiation fans 3 Capex 15 10% s 95,000 $ 96,000
Mechanical Air handiing units (AHUS) 3 Capex 15 10% $ €72,000
Mechanica Chilled water pumps. 3 Capex 1 10% $ 99,000
‘economic iife of 20-25 years and Wil
e end of thelr
17 | Brian Shap Buldng | Mechanica Vaves Capex 1 % 3 49,000 3 B 43000 3 49,000|
espacially In extema ress.
The vaives are nearing the end of their
19 |Brian Shap Buldng | Structure & Fadnic | K ichenetie Capex T % ] 220,000/ 3 2000 § 35000( 5 ss_mn‘l 3 220,000
20 |Brian Sharp Buldng | Structure & Fabric | Roof Area Capex 1 0% $ 230,000 3 —J _Is 230,000 $ 230,000
21 |Brian Shap Buldng | Sinucture & Fabnic |WC's Capex 1 0% $ 550,000 s S5000( 5 247.500( S 247,500] $ 550,000
22 |Brian Shap Buldng | Structure & Fabric | Cladding Capex 1 0% 3 04,967 1 3 0
facades.
24 |Brian Shap Buldng | Mechanical ‘Computer room ar condiioning (CRAC) units The CRAC units are nearing the end Capex 15 10% $ 3 $ 1,029,600
of thelr typical econamic ife and Wil
Brian Sharp Buldng | Structure & Fabric | Office Area Capex 1 1% $ H $ 1359600
Capex 15 0% $ H §  206000| § 416,000
The BMS Is onginal and nearing the Capex 15 0% $ s $ 96,000
end of iis economic Iife. Components.
of the BMS have an economic ife of 8-
'VESDA system for Iife cycie Capex Pianned E s 15 10% $ 3 s 80,000| $ 160,000
Variable speed drives (VSOs) Allow or replacement of the VSDs. Capex Pianned E s 1 % $ H $ 50,000}
Miic fire Indicator panel [Alow Tor I Cycie replacement. Capex | Pamed E s 5 0% B B s 32000] $ 64,000
|Spitar conationing units (Alow Tor Iife a Capex Piamned E s 15 10% $ B s 28,800 s 23,800/ $ 86,400
| small number of units In fhe medium
and long terms s required.
Fire cetecion and 3am sysiem fieid devices | Aliow Tor Iife CyCle replacement as Capex Pianned E s 1 0% $ H 25,000 H 25,000 s 25.000] 100,000
and aiarm system, Including smoke | devices fall.
and manual call
points and are.
e end of thelr typical economic ife.
33 |Brian ShapBuldng | Becyical Emergency ighing and ext skgnage 3 The emergency ighiing and exit Alow Tor repiacement of fiings, Capex Cycical E s 1 0% 3 H 2000| 2000($ 2000 5 3000[ 5 2000[ 5 2000| § 4000| 5 2000] 5 2000( 5 2000/ § 2000] 5 4000 3 60,000
signage 3ppears to have been subject to testing o AS2293.2
Inthe
34 [Brian Sharp Buldng | Hydraulic Hot water un s 2 Alow Tor Iife Cycke replacement. Capex Cycical E s 1 0% $ s 4,000, s 4,000| s 4000 s 2,000 $ 20,000
‘economic iife of 10-12 years and wil
me:gmgcmm
35 | Brian Shap Buldng | Fire Fire exanguishers 3 Fire eXEnguishers vary In 3086 and | AJOW for IFe Cyie epiacemert, Capex Cycical E s 1 0% 3 s 800 800| 5 B00( S 800[ 5 800 § 800| § 800 § 300| 5 200[ 5 B00| § B00| § 00| § 800 § 12,000
have a typical economic Ife of 3-10 subject to testing o AS1851.
|t S I —
3% |Capaki Flre Fire Indicator panel 3 The fire indicator panel is nearng the | Allow for Iife Cycle replacement of the | Capex: Piannea E s 1 10% $ s 22,000 $ 22,000
economic Iife. panel.
37 |Capaki Mechanical Ventiiation fans Capex Pianned E s 1 0% $ B 66,000 $ 66,000
41 |Capaki |Bectica |Emergency ighingand ext signage | Capex Cycical E s ] % i} s 2000] 5 2000 3000 5 2000 5 2000| 2000 5 2.000( § 2000| 5 2000| § 2000 5 2000] 5 2000| 5 2000 5 2000| 5 2000 3 60,000
42 |Capak2 Fire Sub fire Indicator panel Capex Pianned E s 1 10% $ s 22,000, $ 22,000
45 |Capak2 |Bectica Emergency ighting and ext signage Capex Cycica E g 1 % 3 s 3200 § 3200( 5 32005 3200 5 3200( 5 ajs 3200( § szs 3200) 5 3200 5 3200( S 3200[ 5 3200[ 5 3200] 5 3200] § 28,000
46 |Capak2 Fire Fire detection and alarm system fieid devices. Capex Pianned E s 1 0% $ ) 1000/ § 1.000( § 1.000( § 1000/ § 1,000( § 1.000| § 1.000( § 1.000| § 1.000| § 1000| § 1,000 § 1,000| § 1,000| § 1,000 § 1.000| $ 15,000
and aarm system, Including smoke
and thermal detectors are approaching
e end of their typical economic iife.
47 |Edison Buldng Mechanica Bulding managemernt sysiem (BMS) 2 The BMS Is nearing the end of is Costs have baen approved and works | Capex Piamned E s 50,000 1 0% 3 50,000 s 50,000 3 50,000
and there are In 2020.
constant Issues with the control and ar|
distribution of the current system.
49 | Edison Buldng | Mechanica Chillers 3 The chillers are nearing theend of | Allow for Iife Cyce repiacement. Nobe, | Capex Pianed E §  1,000,000| 15 0% 3 1,600,000/ 5 $ 525000 S 528,000( 5 525,000/ $ 1,564,000
helr typical economic iife. I the major upgrade works (identified
Ttem) npieted the
remalning servce Ife will be extended
and CO6t5 €3N be
/moved to the long term.
S0 |Edison Buldng (VAVs) man The VAVS are nearing the end of their | Costs have been approved and works | Capex Pianned E 5 E 1 0% $ s 0|
fypicat and there n2020.
51 |Edison Buldng Mechanical Alr dstrioution Costs have been approved and works | Capex Pianned E H E 1 % $ $ 0
are due to be carmed out 1 2020.
| Alow or refurbishrment Capex Pianned D $ 200000} 1 0% $ 7 200 000 $ 200,000
| Allow for replacement of the VSDs due| Capex Panned E H 15,000 1 0% $ 7 $ 15,000 3 15,000| $ 30,000}
10 their age.
of thelr typical econamic ife during the
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CONDITION AND LIFECYCLE AUDIT / CAPEX FORECAST SCHEDULE

Powerlink

Comple:
33 Harold Street, Virginia QLD 4014
December 2019

KPMG

S6 |Edison Buldng [Mechanica Mechanical senices switchboard (MSSEB) 2 mmﬁeﬂbmtmﬂ mm!quewm q:;:’ Capex Pianned E § 400,000 15 10% $ 640,000 8 s 640,000 $ 640,000]
are are
nearng the end of thelr typical shown at end of typica Ife, however
ite. we to occur at
e time of oher major
upgrages.
57 | Edison Buldng |Becrical Main Swiichboard Due o the age of the equipment and | Alliow for companent. E3 Planned D s 80,000 15 10% $ 128,000 8 3 128,000 s 128,000
upgrades recommended for alarge | other senvices equipment items are
number of senvices equipment tems, | upgraded, e.g.. distribution boards,
repiacement s MSSBs,
recommended for the main
satichboard. N S—
S8 | Edison Buldng Stnucture & Fabric | Claddng ‘Polental combustbie aoding Nas | AIOWance 0 remove. Capex Pianned E §  1,385.73%) 1 0% 3 1,385,736/ 1 3 0]
Deen identified to the sunshade /
facades.
53 |Edison Buldng | Bectica Lighting infemal 2 The Intemal lighing s aged and Alow for Ife Cycle replacement of the | Capex Planed E § 722000 15 0% § 115200 1 s 115520 5 519840(§ 519,840 § 1155200
nearing the end of Its typical economic |Intemal light fittings to more energy
ife. eMclent LEDs. Price obtained from
Mark and report
dated May 2019. Includes removal
and of
60 |Edison Buldng |Mecharica Air handiing units (AHUS) and fan coll units (FCUs) 2 The AHUS and FCUs date to the 1997 | Aliow for Iife cycle Capex Pianned E § 720,000 15 10% $ 1,152,000 3 s 320160( 5 330,160 § 330, 160| $ 1,140,480
main refurbishment, are comoding and have:
a typical economic life of 20 years.
61 |Edison Buldng Structure & Fabric | OMce Area 2 Capex Pianned D s 1213200 1 10% $ 1,334,520 s I33.4$2 5 600,534 $ 1,334,520]
62 |Edison Buldng Structure & Fabric |[WC's 2 Capex Planned D £ 250,000 1 10% $ 275,000} 3 s S 23,750( $ $ 275,000}
63 | Edison Buldng t\nn&Fm |Ktchenetie 2 Capex Planed D s 200,000 1 10% $ 220,000 3 s $ 220,000
64 |Edison Buldng Mechanica Chillers 3 The colls on ane of the chilers have | Aliow for call on the Capex Piamned D S 180,000 1 10% $ 138,000 3 B $ 138,000
Deen repiaced approdmately 6 months |second chier. In addtion to this and
ago. the end
o their Ite. ,'wwt\l:
compressor per chller. Note, If these
major upgrade works
e remaining senvce life wil be
extended and full
can be moved 1 the long term.
65 |Edison Buldng Outside 2 R In Capex Pianned D § 105,000 15 10% $ 168,000 3 s 168,000 $ 168,000
‘Wit the AHU upgrace,
n
e retum ar of the AHUS 35 part of M
the AHU upgrade. This s designed to
| Capex | Pamea D B 1 % 3 s 3 150,000
Capex Planed E s 15 10% $ 5 $ 128,000
Capex Pianned E 5 15 0% 3 g 3 64,000
Capex Pramned E 3 15 0% $ s $  4oo000] $ 86,000
Bquire upgrading during upgr
72 |Edison Buldng |Bectical Lignting extemal 2 The exdema igniing is aged and (Alow or Iife Cycke replacement of the | Capex Pianned E B 1 10% $ s
xrgnnamwm extemat light Nitings.
73 |Edison Buldng Mechanica Ventiiation fans 3 “The ventiiation fans 3ppear 1o have | Allow for replacement of a propartion Capex Piannea E £ 15 10% $ ) s 32,000] s 32,000
varying dates of manufacture with the | of the fans.
74 |Edison Buldng Flre 'VESDA system 2 "The VESDA system Is neaning the end | Allow for Iife Cycie replacement. Capex Planed E s 15 10% $ 5 24,000
o lts economic Ife.
75 |Edison Buldng Mechanical Chillad water vaves 2 /A number of chilled water valves are | Allow for replacement of the valves as | Capex Piannea E ) 1 0% $ s s 20,000 5 20,000 5
In extemal aress. |required.
m“nn:'gmandm
economic
76 | Edison Buldng Fire Fire Gstecion and Jam sysiem Neid 0evioss 2 The field devices for the fire detection | AJOW Tor I Cycie replacement as. Capex Planed E s 1 0% 3 B 15.000| 5 15.000] 5 15000 5 15,000 15000( 5 15000( s 15000| § 15000( 5 15000]§
and aiarm system, Including smoke | devices fall.
and thermal detectors, manudl call
points and spaakers, are approaching
e end of thelr typical econamic life.
77 |Edison Buldng Vertical ot 3 The |7t dates to e 1997 |Wenhave been aovised i e it is | Capex Piamned E s 15 10% $ s $ 12,800
refurbishment and is nearing the end | operating wedl, with minimal Issues.
of Its typical econamic Ife. Due fo the age of the It we
recommend a detalied cond Son report
10 355855 the remaining ife of the
In the short term. Budget
$100,000 for end of ife repiacement in
e long tem.
79| Edison Buldng | Beckical Evmmmuw 2 The et [Allow for replacement of fitings, Capex Cyciica E s 1 % 3 B 8.000[ 5 8.000] § 8.000] § 8,000[ 5 8.000[ 5 8.000[ § 8000( § 3,000 8000] 5 5,000 3,000] 5 8000] 5 5.000] § 5.000] § 120,000
signage 3ppears fo have been subject to testing o AS2293.2
E3 fal.
80 |Edison Buldng Hydraulic Hot water un ts 2 Hot water units have a Allow Tor Iife cycle Capex Cyciica E s 1 0% $ s s 4,000 s 4,000 4,000 s 4,000/ $ 20,000
‘economic iife of 10-12 years and wil
35 they fal
&1 |Edison Buldng Fire Fire hose reels 3 mn:e{esmnmems‘l | Allow for Iife Cycle Capex Cyclica E s 1 0% $ s 1200| § 1200 5 1200 § 1200/ § 1200 § 1200) § 1200| § 1,200 1200] § 1,200} 1200| § 1.200| § 1200( § 1200) $ 18,000
refurbishment and are approaching the | subject to testing fo AS 1851
end of their econamic 1 fe.
82 |Edison Buldng Fire Fire exdnguishers 3 Fire exanguishers vary In ages and Ife cycle Capex Cycical E B 1 0% $ s 800[ § 800| § 800| § 800[§ 800[ § 800[ § 800| § 800 800[ 5 800 800[ 5 800| § 800 § 800| § 12,000/
have a typical economic feof 3-10 | subject to testing 1o AS1851
YOS
83 |Generad | Bectical Generators "The generators at the property vary in Capex Planned E s 15 10% $ s 348,000 $ 96,000
age, With the generators senving o
Edison and
1995 and nearing the end of thelr
economic life.
84 |General |Bectical Closed circut television (CCTV) system Capex Piamned E S 100.000) 1 0% $ 100,000| Every Five Years 100,000} B 100,000} 100,000 $ 300,000]
Commencing Year
4
85 |Genera Hydraulic Water main pipework Capex Planed E §  94500] 1 20% 3 1,134,000/ 7 § 1134000 $ 1134000
86 |Genera Fire ‘Underground fire hydrant pipewark Capex Planed E § 735,000 1 20% $ 735,000 7 s 735,000 $ 735,000
8 |Tesiabuldng Verticl Cranes (70m) Capex Paned E s atzsﬁl 1 (3 s m.usl B s 31zﬁ $ 312,545|
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CONDITION AND LIFECYCLE AUDIT / CAPEX FORECAST SCHEDULE

Powerlink Complex KPMG
33 Harold Street, Virginia QLD 4014 oot g complmty
December 2019
Responsive / E
i Deslrable
Faned D s
function when ciosed. They
eir typical effective | Te expectancy.
90 |TesiaBulkiing Flre Muitl aspirating smoke desection system (MASDS) 3 A MASDS Is provided In the Tesla Allow for Iife Cycle replacement. Pianned E s
bulkling and wll be nearing the end of
91 |TesiaBulking Mechanical Ar dsirbution | VAV | BMS upgrace The air distribulion system, VAVS and Famed E 3
BMS are nearing the end of thelr equipment
ypical economic Iife.
%2 |TesiaBulkiing Fire 'SUD fire Indicaior panel (SFIP) The sub fire INIcator panel 1s Nearng | Alow for IFe Cyole repiacement. | Capex | Pianed E s
he end of its typical economic Ife.
93 |TesiaBulking |Bectical Disiribufion boards (DBs) A large number of the DES aate 10 the Famed E 3
construction and are & e end.
of their economic e,
o4 |TesiaBulkding | Mechanica MSSEs The MSSBs for the Willam: Capex Plamned E s
are understood to date to 19951997
ana are aged and naaring the end of
eir typical economic it
S5 |Tesiabulkding Eiectical ‘Cabiing associaied with he Capex Planed E s
electical boards is & the end of Its
‘economic life.
9 |TesiaBulking Electical The main SWichboard s Undersiood 1| Capex Paned E 3
date to the original construction,
1960. The MSS is due for Ife cycle
o7 Ar “The majorty of e air Capex Pianed E s
96 |TesiaBulking Structure & Fabric [WC's Capex Pianed D s
99 |TesiaBulking Structure & Fabric | OMce Area Capex Praned D 3
100 | TesiaBulding Ennnuan: Kichenetie Capex Pamed D s
101 | Tesia Bulking Mechanica room Jr | Allow for removal of the CRAC uniis Capex Planned E s
= o
103 | Tesia Bulking Mechanica Ventiiation fans [Alow Tor Ife cycle a Capex Planed E s uj 15 0% $ 12,800| Every Three Years | | § 12,800 s 12,800 S 12,800| s 38,400
proportion of the ventilation fans.
104 | Tesia Bulkding Blectrical Roller doors generaly | Allow for replacement of a propartion Capex Planned E S 10,000} 1 0% $ 10,000| Every Five Years H 10,000 s 10,000] H Ioﬁ'l $ 30,000}
of the roler door equipment (matar and Commencing Year
controlelectrical tems only) across e 3
repaorting timeframe.
105 | Tesia Bulkiing Fire ATow Tor e Cycle replacement a5, Capex Pianned E s 5.000| 15 0% $ 7.500]  Bramnualy 5 7.500] s 7.500| s 7.500| s 7.500| s 30,000
devices fall. Commencing Year
1
106 | Tesia Bulkiing Bectica Capex Cycica E 5 6,000 1 0% s 6,000 Annudly 5 6.000| § 6.000| 5 6.000| 5 6000 § 5000 $ 6,000 5 6000 § ©.000| 5 6.000| § 6000 5 5000] 5 6.000] 5 6.000] § 6.000| 5 5.000| § 50,000
107 |Tesia Bulkding Hydraulic Hot water units have a fypical Capex Cycica E ] 4,000 1 0% $ 4,000| Every Three Years H 4,000 H 4,000 $ 4,000 $ 12,000
‘economic life of 10-12 years and Wil
angoing cyclical replacement
108 | Tesia Bulkiing Fire Capex Cycica E 3 1.200] 1 0% 3 1200 Anmudly B 1200 S 1200 12005 1200] § 1.200 1,200 1200 1.200 B 1200 B 1200 s 1.200) 3 13200
AS1ES1.
109 | Tesia Bulkding Fire Fire aanguishers Fire eanguishers vary In ages and cycle replacement, Capex Cycical E 5 800| 1 % $ 800|  Anmualy H 800 5 800[ § 800[ 5 800[ 5 uTuIs 800[ 5 800[ 800[ 5 ﬁls 800[ 5 ﬂs 800[S aTu]s 800| § ﬁs 12,000
have a typical economic feof 510 | subject to testing 1o AS1851.
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2022-23 2023-24 2024-25 2025-26 2026-27 2027-28 2028-29 2029-30 2030-31 2031-32 2032-33 2033-34 2034-35 2035-36 2036-37

Budget Budget Budget Budget Budget Budget Budget Budget Budget Budget Budget Budget Budget Budget Budget TOTAL
Do Nothing - Zero Capex $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | $ 4,914,667 | S 73,720,007
"Do Nothing" - KPMG CAPEX $ 4,834,243 | $ 4,670,172 | $ 4,625,596 | $ 3,758,408 | $ 3,983,578 | $ 3,987,030 | $ 3,997,410 | $ 4,002,003 | $ 4,023,048 | $ 4,029,299 | $ 4,035,038 | $ 4,060,198 | $ 4,066,443 | $ 4,088,892 | $ 4,095,502 | § 62,256,859
Light Touch Refurb - HSR $ 4,707,287 | $ 4,543,216 | $ 4,498,641 | $ 3,145,534 | $ 3,370,704 | $ 3,374,156 | $ 3,384,536 | $ 3,389,129 | $ 3,410,174 | $ 3,416,425 | $ 3,422,163 | $ 3,447,324 | $ 3,453,569 | $ 3,476,017 | $ 3,482,628 | $ 54,521,503
Full Refurb - HSR $ 4,686,521 | $ 4,522,450 | $ 4,477,874 | $ 3,052,617 | $ 3,277,787 | $ 3,291,240 | $ 3,301,620 | $ 3,306,213 | $ 3,422,257 | $ 3,388,508 | $ 3,399,247 | $ 3,424,408 | $ 3,430,652 | $ 3,453,101 | $ 3,499,712 | § 53,934,207
Light Touch Refurb - LSR $ 4,796,410 | $ 4,632,339 | $ 4,587,764 | $ 3,346,792 | $ 3,571,962 | $ 3,575,414 | $ 3,585,794 | $ 3,590,387 | $ 3,611,432 | $ 3,617,683 | $ 3,623,421 | $ 3,648,582 | $ 3,654,827 | $ 3,677,275 | $ 3,683,886 | $ 57,203,968
Full Refurb - LSR $ 4,708,260 | $ 4,544,189 | $ 4,499,614 | $ 3,258,642 | $ 3,483,812 | $ 3,592,264 | $ 3,562,644 | $ 3,567,237 | $ 3,588,282 | $ 3,594,533 | $ 3,600,272 | $ 3,625,432 | $ 3,631,677 | $ 3,654,126 | $ 3,700,736 | $ 56,611,721
Sell 36 NLP in FY24/25
"Do Nothing" - KPMG CAPEX $ 4,834,243 | $ 4,670,172 | $ 4,116,781 | $ 3,344,983 | $ 3,545,384 | $ 3,548,457 | $ 3,557,695 | $ 3,561,783 | $ 3,580,513 | $ 3,586,076 | $ 3,591,183 | $ 3,613,576 | $ 3,619,134 | $ 3,639,113 | $ 3,644,997 | $ 56,454,090
Light Touch Refurb - HSR $ 4,707,287 | $ 4,543,216 | $ 4,003,790 | $ 2,799,525 | $ 2,999,926 | $ 3,002,999 | $ 3,012,237 | $ 3,016,325 | $ 3,035,055 | $ 3,040,618 | $ 3,045,725 | $ 3,068,118 | $ 3,073,676 | $ 3,093,655 | $ 3,099,539 | § 49,541,693
Full Refurb - HSR $ 4,686,521 | $ 4,522,450 | $ 3,985,308 | $ 2,716,829 | $ 2,917,231 | $ 2,929,203 | $ 2,938,442 | $ 2,942,530 | $ 3,045,809 | $ 3,015,772 | $ 3,025,330 | $ 3,047,723 | $ 3,053,281 | $ 3,073,260 | $ 3,114,743 | $§ 49,014,431
Light Touch Refurb - LSR $ 4,796,410 | $ 4,632,339 | $ 4,083,110 | $ 2,978,645 | $ 3,179,046 | $ 3,182,119 | $ 3,191,357 | $ 3,195,445 | $ 3,214,174 | $ 3,219,738 | $ 3,224,845 | $ 3,247,238 | $ 3,252,796 | $ 3,272,775 | $ 3,278,658 | § 51,948,694
Full Refurb - LSR $ 4,708,260 | $ 4,544,189 | $ 4,004,656 | $ 2,900,191 | $ 3,100,592 | $ 3,197,115 | $ 3,170,754 | $ 3,174,841 | $ 3,193,571 | $ 3,199,134 | $ 3,204,242 | $ 3,226,635 | $ 3,232,193 | $ 3,252,172 | § 3,293,655 | $ 51,402,201

Landlord Cost

HVAC & BMS Contract
Cleaning Contract

Fire Contract
Landscaping

Lift Contract

Pest Control
Plumbing

Rates & land taxes
Water

Tenant Cost

Access Control
Cafeteria & coffee stations
Chairs

Cleaning Other
Consultants
COVID-19

Cranes

Diesel

Diesel Fuel
Electricity
Generators Contract
Licences

Manned Security
Other Services
Security Other
Toilet Reqs

Waste
Workstations

Repairs Cost

Air R&M
Blinds
Electrical R&M
Fire R&M
Gates & Locks
Lifts R&M
Painting Contract
Painting R&M
Roofing R&M
Safety R&M
Signs R&M
Surfaces R&M




Assumptions:

4 year average We have taken a number of the costs using an average cost, based on the previous 4 year actual costs.
Inflation No inflation has been used on the year on year budgets; however, a CPI of 2% was used for FY2021/22.
Air R&M In alignment with the capex - PM fee's in year 1, so some breakdowns still occurring. Reduced breakdowns during construction with nominal towards the completion phase. No breakdown costs during DLP. Escalating PA @ 2.5% of the

averaged annual R&M Costs.

Electrical R&M In alignment with the capex - PM fee's in year 1. Assuming some breakdowns still occurring to Tesla warehouse until it's works in 2027-28, reduced R&M ongoing based on an % of previous 4 year average with an escalating average 5 years

% .

Fire R&M In alignment with the capex - PM fee's in year 1. Assuming some R&M required, with reduced R&M ongoing based on an % of previous 4 year average with an escalating average 5 years % .

Safety R&M The scope / works require clarifying. We assume as Safety R&M is undertaken others do not occur. The trend based on the 4 year actuals is reducing and we have an ongoing cost at 85% of the previous years cost.
Lift R&M In alignment with the capex. Assuming some R&M required whilst other lifts are being replaced, with significantly reduced R&M and a nominal amount for repairs ongoing, increasing every 5 years.

Electricity Charges Assumption of 25% increase in electricity usage during construction phase. Assumption of 50% energy efficiency based on 4 year average usage costs.

Gates and Locks Averaged over 3 years, excluding the abnormal year of $66k.

Low Density Office costs calculated at 82% of the current high density costs (calculated difference in workstations).

Defects Liability Period Zero costs for service AND repairs & maintenance during DLP for new installations.

Without 36 NLP Costs after 5 year on the bottom summary are calculated at 11% less - which is the 4 year given average cost allowance.
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KPMG / Capex BSE Estimate
Disipline Description of Works Estimate (Qty) Total Generate Property Group Comments
Electrical Main Switchboard Existing main switchboard retained but internal componentary upgraded to achive 15 year life expectancy S 128,000 1| $150,000| $ 150,000
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Electrical Distribution Boards Existing Boards replaced to with new to achieve 15 year life expectancy S 560,000 12 $30,000| $ 360,000 |fitout project.
Electrical Lighting Control Existing Dynalite control system to be replaced to suit 15 year life expectancy S 48,000 7200 $10| S 72,000
Electrical External Lighting Existing external lighting replaced with new LED's and sensor control pole lighting S 44,000 1 $80,000| $ 80,000
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Electrical Internal Lighting Existing lighting to be replaced with new Led type light fittings to improve internal lighting lux levels S 1,155,200 7200 $85| S 612,000 |[fitout project.
Electrical General power Existing workstatiosn and general power upgrades to suit new layouts S - 7200 S65( S 468,000 |Required for fitout only.
KPMG allows for another replacements in the 15 year
Electrical Emergency & Exit Lighting  |Existing emegrnecy and exit lighting to be replaced S 120,000 7200 S8l S 57,600 |period, BSE's is for upfront price only.
Not included in our cost plans - not considered to be
essential for a number of years after works completed.
Electrical Generators Edision 275 kva Generator to be replaced S 348,000 1| $350,000| S 350,000 |Therefore in ongoing capex instead.
Security Access Control Existing access control system to be retained and upgraded S - 1| $100,000| S 100,000 |Recommended to proceed in fitout.
Security CcCTv Existing CCTv to be upgraded to suit 15 year life expectancy S 300,000 1| $250,000| $ 250,000
Communications Data Cabling Existing Krone Patch by Exception system removed and replaced with new Cat 6A data cabling throughout S - 7200 $95( S 684,000 [Recommended to proceed in fitout.
Communications Communications Room Existing communicatins room completely refurbished and upgraded S - 1 $25,000| $ 25,000 [Recommended to proceed in fitout.
KPMG allows for another replacement in the 15 year
Fire Fire Indicator Panel The existing FIP to be repalced with new to achieve 15 year life expectancy S 128,000 1 $80,000| $ 80,000 |period, BSE's is for upfront price only.
KPMG allows for multiple replacements in the 15 year
Fire Fire Detection & Alarms Existing Fire Detection and Alam devices and cabling to be replaced with new S 225,000 7200 $20| S 144,000 |period, BSE's is for upfront price only.
KPMG allows for multiple replacements in the 15 year
Fire Comms Room VESDA Existing VESDA system to be removed and replaced with new S 48,000 1 $15,000( S 15,000 |period, BSE's is for upfront price only.
Not considered critical - generaly included in fitout sqgm
Fire Fire Hose Reels Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S 18,000 S - |rates.
KPMG's price is for full replacement of in ground
pipework. This is not considered to be necessary for
the fitout and would not be required for a number of
Fire Fire Hydrants Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S 735,000 S - |years after fitout. Not included in costs.
Full refurbishment may trigger sprinkler install due to Classification and type of construction of existing structure. We
assume a type B construction that results in a maximum floor area of 5500sgm. At 7200sgm the building exceeds the KPMG does not include, as sprinklers are not triggered
Fire Sprinklers allowance. For DTS compliance sprinklers need to be considered. S - 7200 $105| S 756,000 |with a do nothing scenario
KPMG does not include, as sprinklers are not triggered
Fire Sprinkler Pumps As nopted above to provide sprinklers to building addiotnal pumps will be required to maination operating pressure S - 2| $100,000| S 200,000 |with a do nothing scenario
To achieve seperation between Edision and Brian Sharp Building we assume that a Fire Engineering Report will be KPMG does not include, as sprinklers are not triggered
Fire Drencher Sprinklers required and that sprinklers will be used across the glazing face to provide a non DTS solution. S - 1 $60,000| $ 60,000 |with a do nothing scenario
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Mechanical Chillers Existing Chillers are to be removed and replaced with new to achieve 15 year life expectancy S 1,584,000 2| $450,000| S 900,000 [fitout project.




Mechanical Chilled Water Pumps Existing Chilled water pumps are to be removed and replaced with new to achieve 15 year life expectancy S 60,000 3 $25,000| $ 75,000
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Mechanical Chilled Water Valves Existing Chilled water vlaves are to be removed and replaced with new to achieve 15 year life expectancy ) 100,000 2 $30,000| $ 60,000 |fitout project.
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Mechanical Air Handling Units Existing air handling units are to be removed and replaced with new to achieve 15 year life expectancy S 1,140,480 8| $125,000( S 1,000,000 |fitout project.
KPMG works based upon after hours in a live
Existing Variable Spreed Drives for Pumps, AHU's to be removed and replaced with new to achieve 15 year life environment, not required if we complete as part of a
Mechanical Variable Speed Drives expectancy S 30,000 2 $8,000| $ 16,000 |fitout project.
Added for sustainability and control for energy
Mechanical Outside Air Control Existing startic outside air dampers to be replaced with new motorsied dampers and c02 control ) 168,000 9 $15,000| $ 135,000 |efficeincy
Existing supply air ductwork is ot be retained, cleaned and returned to service. Allowance for repairs to existing
Mechanical Supply Air Ductwork insulation to be allowed. S - 7200 $18| S 129,600 |Recommended to proceed in fitout.
Mechanical Atrium Relief Dampers Existing Atrium Dampers to be removed and replaced with new S 64,000 9 $6,000| $ 54,000
Existing VAV's being replaced a part of separate
Mechanical VAV's Existing VAV's are being upgraded at present. No works required. S - S - |package
Existing BMS being upgraded as part of separate
Mechanical BMS Controls Existing BMS is being upgraded at present. No works required. S 50,000 S - |package
Mechanical Air Distribution Existing air distribution to be removed including grilles and flex to achieve 15 year life expectancy S - 7200 $55| $ 396,000 [Recommended to proceed in fitout.
Mechanical Kitchen Exhaust Existing kitchen exhaust hood to be removed and replaced with new to achieve 15 year life expectancy S - 1 $25,000| $ 25,000 |Recommended to proceed in fitout.
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Mechanical Refrigeration Existing cold rooms to be removed and replaced with new to achieve 15 year life expectancy S 76,800 3 $5,000( S 15,000 (fitout project.
KPMG works based upon after hours in a live
Mechanical Services Existing mechanical switchboards to be replaced with new to be removed and replaced with new to achieve 15 year life environment, not required if we complete as part of a
Mechanical Switchboards expectancy ) 640,000 8 $45,000| $ 360,000 [fitout project.
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Mechanical Ventilation Fans Existing Toilet exhaust fans are to be removed and replaced with new to achieve 15 year life expectancy S 96,000 8 $5,000| $ 40,000 |[fitout project.
The existing damperlon roof over the saw tooth roof requires addiotnal ventilation to reduce heatload to atrium. Roof
Mechanical Roof Exhaust mounted solar ventalitors to be installed S - 9 $6,000| $ 54,000 |Venitlation only, not structural amendments
KPMG's price is for full replacement of in ground
pipework. This is not considered to be necessary for
the fitout and would not be required for a number of
Hydraulic Water Infrastructure Allow for life cycle replacement of water infrastructure to suit 15 year life expectancy S 1,134,000 1 $So| $ - |years after fitout. Not included in costs.
Hydraulic Amentity Refurbishment Existing Amentities works S - S - |Included in fitout rates prepared by CCM.
KPMG has this in the R&M budget. We should allow for
Hydraulic Roof Drainage Existing box gutters to be re-conditioned to suit 15 year life expectancy S - 1 $40,000| $ 40,000 |this in refurbishment.
Hydraulic Hot Water Units Existing hot water units to be replaced to suit 15 year life expectancy S 20,000 6 $4,000( $ 24,000

9,020,480

7,787,200




Brian Sharp - Full Refurbishment - Summary

KPMG / Capex BSE Estimate

Disipline Description of Works Estimate (Qty) Comments
Electrical Main Switchboard Existing main switchboard retained but internal componentary upgraded to achive 15 year life expectancy S - 1 $15,000| $ 15,000 [Recommended to proceed in fitout.
Electrical Distribution Boards Existing Boards retained but internal componentary upgraded to achive 15 year life expectancy S - 6 $30,000| $ 180,000 |Recommended to proceed in fitout.
Electrical Lighting Control Existing Dynalite control system to be replaced to suit 15 year life expectancy S - 2000 $10| S 20,000 |Recommended to proceed in fitout.
Electrical External Lighting Existing external lighting replaced with new LED's and sensor control pole lighting S - 1 $20,000| $ 20,000 |Recommended to proceed in fitout.
Electrical Internal Lighting Existing LED lighting will require replacement to achieve the required 15 year life expectancy S - 2000 $85( S 170,000 |Recommended to proceed in fitout.
Electrical General power Existing workstatiosn and general power upgrades to suit new layouts S - 2000 $65( S 130,000 |Recommended to proceed in fitout.
KPMG allows for multiple replacements in the 15 year
Electrical Emergency & Exit Lighting  [Existing emegrnecy and exit lighting to be replaced S 60,000 2000 $8| S 16,000 |period, BSE's is for upfront price only.
Electrical UPS UPS will require replacemenet to achieve 15 year life expectancy S 1,000,000 2| $450,000| $ 900,000
Existing data cabling system removed and replaced with new Cat 6A data cabling throughout to achieve 15 year life
Communications Data Cabling Expectancy S - 2000 $95( S 190,000 |Recommended to proceed in fitout.
Communications Control Room No scope of works, replaced as part of separate control room upgrade project S - 0 $So| $ -
KPMG allows for multiple replacements in the 15 year
Fire Fire Indicator Panel The existing FIP to be repalced with new to achieve 15 year life expectancy S 60,000 1 $30,000| $ 30,000 |period, BSE's is for upfront price only.
KPMG allows for multiple replacements in the 15 year
Fire Fire Detection & Alarms Existing Fire Detection and Alam devices and cabling to be replaced with new S 100,000 2000 $20| S 40,000 |period, BSE's is for upfront price only.
KPMG price is not considered relevant to the required
Fire Control Room VESDA No scope of works, replaced as part of separate control room upgrade project S 160,000 1 $15,000| $ 15,000 [scope of works under a fitout scenario
Fire Fire Hose Reels Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S - S -
Fire Fire Hydrants Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S - S -
Existing Gas Suppression Bottles - FM200 will be discontinued (existing bottles will last for 10 years - Stamped 2016
Fire Gas Supression System therefore replacement required in 2026) Replace with Novec 1230 system S - 4 $35,000| $ 140,000 |Recommended to proceed in fitout.
Fire Extinguishers Allow life cycle replacement S 12,000 1 $12,000| $ 12,000
KPMG works based upon after hours in a live
environment, not required if we complete as part of a
Mechanical Chillers Existing Chillers are to be removed and replaced with new to achieve 15 year life expectancy S 2,376,000 3| $550,000| $ 1,650,000 |fitout project.
Mechanical Chilled Water Pumps Existing Chilled water pumps are to be removed and replaced with new to achieve 15 year life expectancy S 99,000 4 $25,000| $ 100,000
Mechanical Chilled Water Valves Existing Chilled water vlaves are to be removed and replaced with new to achieve 15 year life expectancy S 49,000 3 $30,000| $ 90,000
Mechanical Air Handling Units Existing air handling units are to be removed and replaced with new to achieve 15 year life expectancy S 672,000 6/ $105,000|$ 630,000
Existing Variable Spreed Drives for Pumps, AHU's to be removed and replaced with new to achieve 15 year life
Mechanical Variable Speed Drives expectancy S 50,000 8 $8,000| $ 64,000
Mechanical Outside Air Control Existing startic outside air dampers to be replaced with new motorsied dampers and c02 control S - 9 $10,000| $ 90,000 |Recommended to proceed in fitout.
Existing supply air ductwork is ot be retained, cleaned and returned to service. Allowance for repairs to existing
Mechanical Supply Air Ductwork insulation to be allowed. S - 2000 $18( S 36,000 |Recommended to proceed in fitout.
Mechanical Computer Room CRAC Units |Replacement of Control Room CRAC Units S 1,040,000 8| $125,000|$ 1,000,000
Existing VAV's being replaced a part of separate
Mechanical VAV's Existing VAV's will need to be replaced to suit 15 year life expectancy S 504,000 2000 $250| $ 500,000 |package
Existing BMS being upgraded as part of separate
Mechanical BMS Controls Existing BMS is being upgraded at present. No works required. S 96,000 S - |package
Mechanical Air Distribution Existing air distribution to be removed including grilles and flex to achieve 15 year life expectancy S - 2000 $55( S 110,000 |Recommended to proceed in fitout.
Mechanical Services Existing mechanical switchboards to be replaced with new to be removed and replaced with new to achieve 15 year life
Mechanical Switchboards expectancy S - 8 $45,000| $ 360,000 [Recommended to proceed in fitout.
KPMG allows for multiple replacements in the 15 year
Mechanical Ventilation Fans Existing Toilet exhaust fans are to be removed and replaced with new to achieve 15 year life expectancy S 96,000 6 $5,000( S 30,000 |period, BSE's is for upfront price only.
The existing damperlon roof over the saw tooth roof requires addiotnal ventilation to reduce heatload to atrium. Roof
Mechanical Roof Exhaust mounted solar ventalitors to be installed S - 9 $6,000| $ 54,000 |Recommended to proceed in fitout.
Mechanical Split systems Spit System to Gym and Lift Motor rooms S 28,000 9 $2,800| $ 25,200
Hydraulic Amentity Refurbishment Existing Amentities to be refurbished $ - $ -
Hydraulic Roof Drainage Existing box gutters to be re-conditioned to suit 15 year life expectancy S - 1 $40,000| $ 40,000 |Recommended to proceed in fitout.
Hydraulic Hot Water Units Existing hot water units to be replaced to suit 15 year life expectancy S 12,000 3 $4,000| $ 12,000
$ -

Total $ 6,414,000 $ 6,669,200
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Edision Building Light Refurbishment - Summary

KPMG / Capex BSE Estimate

Disipline Description of Works Estimate (Qty) Rate Generate Property Group Comments
Electrical Main Switchboard Existing main switchboard retained but internal componentary upgraded to achive 15 year life expectancy S 128,000 1 $150,000| $ 150,000
KPMG works based upon after hours in a live environment, not required if
Electrical Distribution Boards Existing Boards replaced to with new to achieve 15 year life expectancy ) 560,000 12 $30,000( $ 360,000 |we complete as part of a fitout project.
Electrical Lighting Control Existing Dynalite control system to be replaced to suit 15 year life expectancy S 48,000 7200 $10| $ 72,000
Electrical External Lighting Existing external lighting replaced with new LED's and sensor control pole lighting S 44,000 1 $80,000| $ 80,000
KPMG works based upon after hours in a live environment, not required if
Electrical Internal Lighting Existing lighting to be replaced with new Led type light fittings to improve internal lighting lux levels S 1,155,200 7200 $85( S 612,000 |we complete as part of a fitout project.
Electrical General power Existing workstatiosn and general power upgrades to suit new layouts S - 7200 $65| S 468,000 |Required for fitout only.
KPMG works based upon after hours in a live environment, not required if
Electrical Emergency & Exit Lighting  |Existing emegrnecy and exit lighting to be replaced S 120,000 7200 $12( S 86,400 |we complete as part of a fitout project.
Not included in our cost plans - not considered to be essential for a number
Electrical Generators Edision 275 kva Generator to be replaced S 348,000 1 $350,000( $ 350,000 |of years after works completed. Therefore in ongoing capex instead.
Security Access Control Existing access control system to be retained and upgraded S - 1 $100,000| $ 100,000 [Recommended to proceed in fitout.
Security CCTV Existing CCTv to be upgraded to suit 15 year life expectancy S 300,000 1 $250,000| $ 250,000
Communications Data Cabling Existing Krone Patch by Exception system removed and replaced with new Cat 6A data cabling throughout S - 7200 $95| S 684,000 [Recommended to proceed in fitout.
Communications Communications Room Existing communicatins room completely refurbished and upgraded S - 1 $25,000( $ 25,000 |Recommended to proceed in fitout.
KPMG allows for another replacements in the 15 year period, BSE's is for
Fire Fire Indicator Panel The existing FIP to be repalced with new to achieve 15 year life expectancy ) 128,000 1 $80,000( $ 80,000 |upfront price only.
KPMG allows for multiple replacements in the 15 year period, BSE's is for
Fire Fire Detection & Alarms Existing Fire Detection and Alam devices and cabling to be replaced with new S 225,000 7200 $20| S 144,000 |upfront price only.
KPMG allows for multiple replacements in the 15 year period, BSE's is for
Fire Comms Room VESDA Existing VESDA system to be removed and replaced with new S 48,000 1 $15,000( $ 15,000 [upfront price only.
Fire Fire Hose Reels Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S 18,000 S - |[Not considered critical - generallly included in fitout sqm rates.
KPMG's price is for full replacement of in ground pipework. This is not
considered to be necessary for the fitout and would not be required for a
Fire Fire Hydrants Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S 735,000 S - |number of years after fitout. Not included in costs.
KPMG works based upon after hours in a live environment, not required if
Mechanical Chillers Existing Chillers are to be removed and replaced with new to achieve 15 year life expectancy S 1,584,000 2 $450,000| $ 900,000 |we complete as part of a fitout project.
Mechanical Chilled Water Pumps Existing Chilled water pumps are to be removed and replaced with new to achieve 15 year life expectancy ) 60,000 3 $25,000( $ 75,000
KPMG works based upon after hours in a live environment, not required if
Mechanical Chilled Water Valves Existing Chilled water valves are to be removed and replaced with new to achieve 15 year life expectancy S 100,000 2 $30,000( $ 60,000 |we complete as part of a fitout project.
KPMG works based upon after hours in a live environment, not required if
Mechanical Air Handling Units Existing air handling units are to be removed and replaced with new to achieve 15 year life expectancy S 1,140,480 8 $125,000| $ 1,000,000 |we complete as part of a fitout project.
Existing Variable Spreed Drives for Pumps, AHU's to be removed and replaced with new to achieve 15 year life KPMG works based upon after hours in a live environment, not required if
Mechanical Variable Speed Drives expectancy S 30,000 2 $8,000| $ 16,000 |we complete as part of a fitout project.
Mechanical Outside Air Control Existing startic outside air dampers to be replaced with new motorsied dampers and c02 control S 168,000 9 $15,000( $ 135,000
Existing supply air ductwork is ot be retained, cleaned and returned to service. Allowance for repairs to existing
Mechanical Supply Air Ductwork insulation to be allowed. S - 7200 S18| S 129,600 |Recommended to proceed in fitout.
Mechanical Atrium Relief Dampers Existing Atrium Dampers to be removed and replaced with new S 64,000 9 $6,000| $ 54,000
Mechanical VAV's Existing VAV's are being upgraded at present. No works required. S - S - |Existing VAV's being replaced a part of separate package
Existing BMS being upgraded as part of separate package prior to our
project. KPMG's works includes for lifecycle replacement over 15 years
Mechanical BMS Controls Existing BMS is being upgraded at present. No works required. S 50,000 S - |also.
Mechanical Air Distribution Existing air distribution to be removed including grilles and flex to achieve 15 year life expectancy S - 7200 $551 S 396,000 |Recommended to proceed in fitout.
Mechanical Kitchen Exhaust Existing kitchen exhaust hood to be removed and replaced with new to achieve 15 year life expectancy S - 1 $25,000( $ 25,000 |Required for fitout only




KPMG works based upon after hours in a live environment, not required if

Mechanical Refrigeration Existing cold rooms to be removed and replaced with new to achieve 15 year life expectancy S 76,800 $5,000| $ 15,000 [we complete as part of a fitout project.
Mechanical Services Existing mechanical switchboards to be replaced with new to be removed and replaced with new to achieve 15 year life KPMG works based upon after hours in a live environment, not required if
Mechanical Switchboards expectancy S 640,000 $45,000| $ 360,000 |we complete as part of a fitout project.
KPMG works based upon after hours in a live environment, not required if
Mechanical Ventilation Fans Existing Toilet exhaust fans are to be removed and replaced with new to achieve 15 year life expectancy S 96,000 $5,000( S 40,000 |we complete as part of a fitout project.
The existing damperlon roof over the saw tooth roof requires addiotnal ventilation to reduce heatload to atrium. Roof
Mechanical Roof Exhaust mounted solar ventalitors to be installed S - $6,000( $ 54,000
KPMG's price is for full replacement of in ground pipework. This is not
considered to be necessary for the fitout and would not be required for a
Hydraulic Water Infrastructure Allow for life cycle replacement of water infrastructure to suit 15 year life expectancy S 1,134,000 S0l $ - |[number of years after fitout. Not included in costs.
Hydraulic Amentity Refurbishment Existing Amentities works S - S - [Included in fitout rates prepared by CCM.
Hydraulic Roof Drainage Existing box gutters to be re-conditioned to suit 15 year life expectancy S - $40,000| $ 40,000
Hydraulic Hot Water Units Existing hot water units to be replaced to suit 15 year life expectancy S 20,000 $4,000| $ 24,000
Total S 9,020,480 $ 6,800,000




Brian Sharp - Light Refurbishment - Summary

KPMG / Capex BSE Estimate

Disipline Description of Works Estimate (Qty) Rate Comments
Electrical Main Switchboard Existing main switchboard retained but internal componentary upgraded to achive 15 year life expectancy S - 1 $150,000| $ 150,000 [Recommended to proceed in fitout.
Electrical Distribution Boards Existing Boards replaced to with new to achieve 15 year life expectancy S - 4 $30,000| $ 120,000 [Recommended to proceed in fitout.
Electrical Lighting Control Existing Dynalite control system to be replaced to suit 15 year life expectancy S - 2000 $10| $ 20,000 |Recommended to proceed in fitout.
Electrical External Lighting Existing external lighting replaced with new LED's and sensor control pole lighting S - 1 $20,000| $ 20,000 |Recommended to proceed in fitout.
Electrical Internal Lighting Existing LED lighting will require replacement to achieve the required 15 year life expectancy S - 2000 $851 S 170,000 [Recommended to proceed in fitout.
Electrical General power Existing workstatiosn and general power upgrades to suit new layouts S - 2000 $65| S 130,000 [Recommended to proceed in fitout.
KPMG allows for multiple replacements in the 15 year period, BSE's is for
Electrical Emergency & Exit Lighting  |Existing emegrnecy and exit lighting to be replaced S 60,000 2000 38| S 16,000 |upfront price only.
Electrical UPS UPS will require replacemenet to achieve 15 year life expectancy S 1,000,000 2 $450,000| $ 900,000
Existing data cabling system removed and replaced with new Cat 6A data cabling throughout to achieve 15 year life
Communications Data Cabling Expectancy S - 2000 $95| S 190,000 |Recommended to proceed in fitout.
Communications Control Room No scope of works, replaced as part of separate control room upgrade project S - 0 $0| $ -
KPMG allows for multiple replacements in the 15 year period, BSE's is for
Fire Fire Indicator Panel The existing FIP to be repalced with new to achieve 15 year life expectancy S 64,000 1 $30,000| S 30,000 |upfront price only.
KPMG allows for multiple replacements in the 15 year period, BSE's is for
Fire Fire Detection & Alarms Existing Fire Detection and Alam devices and cabling to be replaced with new S 100,000 2000 $20| S 40,000 |upfront price only.
Fire Control Room VESDA No scope of works, replaced as part of separate control room upgrade project S 160,000 1 $15,000| $ 15,000
Fire Fire Hose Reels Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S - S -
Fire Fire Hydrants Existing to be retained. Minor alternations may be required subject to final layout. Full upgrade not included. S - S -
Fire Extinguishers Allow life cycle replacement S 12,000 1 $12,000| $ 12,000
KPMG works based upon after hours in a live environment, not required if
Mechanical Chillers Existing Chillers are to be removed and replaced with new to achieve 15 year life expectancy S 2,376,000 3 $550,000| $ 1,650,000 |we complete as part of a fitout project.
Mechanical Chilled Water Pumps Existing Chilled water pumps are to be removed and replaced with new to achieve 15 year life expectancy S 99,000 4 $25,000| $ 100,000
Mechanical Chilled Water Valves Existing Chilled water vlaves are to be removed and replaced with new to achieve 15 year life expectancy S 49,000 3 $30,000| $ 90,000
Mechanical Air Handling Units Existing air handling units are to be removed and replaced with new to achieve 15 year life expectancy S 672,000 6 $105,000| $ 630,000
Existing Variable Spreed Drives for Pumps, AHU's to be removed and replaced with new to achieve 15 year life
Mechanical Variable Speed Drives expectancy S 50,000 8 $8,000| $ 64,000
Mechanical Outside Air Control Existing startic outside air dampers to be replaced with new motorsied dampers and c02 control S - 9 $10,000| $ 90,000 |Recommended to proceed in fitout.
Existing supply air ductwork is ot be retained, cleaned and returned to service. Allowance for repairs to existing
Mechanical Supply Air Ductwork insulation to be allowed. S - 2000 s18( S 36,000 |Recommended to proceed in fitout.
Mechanical Computer Room CRAC Units |Replacement of Control Room CRAC Units S 1,040,000 8 $125,000| $ 1,000,000
Mechanical VAV's Existing VAV's will need to be replaced to suit 15 year life expectancy S 504,000 2000 $250| $ 500,000
Mechanical BMS Controls Existing BMS is being upgraded at present. No works required. S 96,000 S - |Existing BMS being upgraded as part of separate package
Mechanical Air Distribution Existing air distribution to be removed including grilles and flex to achieve 15 year life expectancy S - 2000 $551 S 110,000 [Recommended to proceed in fitout.
Mechanical Services Existing mechanical switchboards to be replaced with new to be removed and replaced with new to achieve 15 year life
Mechanical Switchboards expectancy S - 8 $45,000| $ 360,000 |Recommended to proceed in fitout.
KPMG allows for multiple replacements in the 15 year period, BSE's is for
Mechanical Ventilation Fans Existing Toilet exhaust fans are to be removed and replaced with new to achieve 15 year life expectancy S 96,000 6 $5,000| S 30,000 |upfront price only.
The existing damperlon roof over the saw tooth roof requires addiotnal ventilation to reduce heatload to atrium. Roof
Mechanical Roof Exhaust mounted solar ventalitors to be installed S - 9 $6,000| $ 54,000 |Recommended to proceed in fitout.
Mechanical Split systems Spit System to Gym and Lift Motor rooms S 28,000 9 $2,800( $ 25,200
Hydraulic Amentity Refurbishment Existing Amentities works S -
Hydraulic Roof Drainage Existing box gutters to be re-conditioned to suit 15 year life expectancy S - 1 $40,000| S 40,000 |Recommended to proceed in fitout.
Hydraulic Hot Water Units Existing hot water units to be replaced to suit 15 year life expectancy S 20,000 3 $4,000| $ 12,000
$ -
S 6,426,000 6,604,200
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